
International Brotherhood of Teamsters 
^^^	 Economics and Contracts Department 

s►̂14̂^ Agreement Summary Report 

Local	 Joint Council Area Reaion	 Contract Number 

0986	
42	 WRT	

2009-04059-000 

Employer Number	 Subsidiary Number 	 D and B Ultimate No 
004098501	 057993990	 786533117 

Company DAVIS WIRE CORPORATION 
Division 

Location	 5555 IRWINDALE AVENUE 

IRWINDALE, CA 91706 

Parent	 HEICO COMPANIES LLC 

Effective	 4/1/2009	 FirstAqmt	 El 
Expiration	 11 /30/2012	 Members 

SIC	 Description 
3315 STEEL WIRE AND RELATED PRODUCTS 

Trade Division INDUSTRIAL TRADES DIVISION 
11	 MANUFACTURING (NOT COVERED BY OTHER DIVISIONS) 

Local Master Aqmt National Master Aqmt

93 

NAICS' 

Remarks: 

Bargaining Unit: 

KOJ Code Job Descritption 

502 DRAWER, WIRE 

509 BALER, WIRE 

639 MAINTENANCEMAN 

921 HANDLER, FORK TRU 

922 WAREHOUSEMAN

More Jobs? e

Contract Language

8/17/2009 
I 



LOCAL # 986

Bakery and Laundry Conference 
q manufacturing 	 ^ ^ 7 20^^ 
q wholesale	 ' ' ^  
q laundry 

Building Material and Construction Trade Division 
q general construction agreements 
q waste/recycling/scrap 
q building materials manufacturing 

q building materials distribution and retail 

q moving and storage 

Dairy Conference 
El manufacturing 

q wholesale/distribution 

Freight Division 

Industrial Trades Division 
q manufacturing 

q car/truck rental 

q automotive related industries 
q parking industry 

Airline Division

Motion Picture and Theatrical Trades Division 

Newspaper, Magazine and Electronic Media Division 

Port Division 

Parcel and Small Package Division 

Trade Show and Convention Division 

Brewery and Soft Drink Workers Conference 
q manufacturing 

q distribution 

Tank Haul Division 

Public Services Division 
q state, county, local and regional authorities 

q federal agreements 
q schools 
q bus drivers for schools (private) 
q healthcare 

AGREEMENT SUMMARY SHEET 

Return the comP ieted form to • Agreements Section  
Research Department 
International Brotherhood of Teamsters 

25 Louisiana Avenue, NW 
Washington, D.C. 20001 

Please check the appropriate trade division or 
industry for this employer: 
q Carhaul 

El 

TITAN Employer Number 004098501-01 

Complete name and worksite address of employer 
(include division name)	 3 /5 

Davis Wire	 1 

5555 Irwindale Ave.

	 I 

Irwindale, CA 91745 

Parent company name (if known) 	 q rS.33flr7
q 

Description of work/business performed at the	 q 
location under agreement (i.e bakery, grocery ware-
house, electronics manufacturer, school, etc.) 

warehouse, manufacture

q 

q 
Effective date 4/1/2009	 q 

Expiration date 11/30/2012 	 q 

q 

Is this the first agreement? q YES 0 NO	 q 

Bargaining unit size	 93	 q 

Is this employer signed to a national, regional, local	 q 

or company master agreement? q YES	 NO q 

If so, what agreement and supplements? 

Does this employer do business under a different 
name? q YES NO 

If so, what name?

q Warehouse Division 
q general warehouse agreements 
q distribution or grocery agreements 
q food processing agreements 

q none
	

RDOI (8/01) 



AGREEMENT 
BENVEEN 

TEAMSTERS UNION 
LOCAL 986 

AND 

DAVIS WIRE CORPORATION 

APRIL 1, 2009-NOVEMBER 30, 201 2



Revised June 17, 2009 

AGREEMENT

Between

DAVIS WIRE CORPORATION

And

TEAMSTERS LOCAL 986 

Term of Agreement

April 1, 2009 — November 30, 2012



TABLE OF CONTENTS 

ARTICLE 1- UNION SECURITY ............................................:................................................... 3 

1.1	 Sole Representative ..................................................................................................3 

1.2	 Union Membership . .................................................................................................3 

1.3	 Notice to Union ........................................................................................................3 

1.4	 Notice to Coinpany . .................................................................................................3 

ARTICLE 2- RETAINED RIGHTS AND MANAGEMENT PREROGATIVES ....................... 3 

2.1	 Discharge for Cause .............................................:...................................................3 

2.2	 Management ...................................................................................................:.........3 

2.3	 Arbitrability ..............................................................................................................3 

2.4	 Work Rules . ...............:.............................................................................................3 

ARTICLE 3- CHECK OFF AND INDEMNIFICATION ............................................................. 4 

3.1	 Authorized Deductions . ...........................................................................................4 

3.2	 Indemnification ........................................................................................................4 

ARTICLE 4- WORK STOPPAGE AND OTHER LABOR DISPUTES ...................................... 4 

ARTICLE 5- NO REDUCTION ............:...................................................................................... 4 

ARTICLE 6- JOB EVALUATION ............................................................................................... 4 

6.1	 Methods of Job Evaluation . .....................................................................................4 

6.2	 Job Descriptions .......................................................................................................4 

ARTICLE7 - INCENTIVES ............................................................................:............................. 4 

7.1	 Installation and Maintenance of Incentives . ............................................................4 

7.2	 Changes ....................................................................................................................5 

7.3	 Incentive Committee ................................................................................................5 

7 .4	 Break-in Period . .......................................................................................................5 

7.5	 Three Macliine Set ...................°...:.............................................................---..........6

496504.4



ARTICLE 8- GRIEVANCE PROCEDURE ................................................................................. 6 

8.1 Steps for Processing Grievances ..............................................................................6 

8.2 Time Limits ................. ............................................................................................. 7 

ARTICLE9 - HOLIDAYS ...............................................................................:............................. 8 

9.1 Paid Holidays . ............................................................... . .......................................... 8 

9.2 Observed, But Unpaid Holidays . ............................. : ..... .......................................... 8 

9.3 Day of Recognition . ................................................................................................. 8 

9.4 Holiday Pay for Holidays Not Worked ................................................... : ................ 8 

9.5 Pay for Holidays Worked .........................................................................................8 

9.6 Eligibility for Holiday Pay .......................................................................................8 

9.7 Scheduled Shifts .......................................................................................................8 

9.8 Holidays During Layoff ...................... ...................................... ............................... 9 

9.9 Disability ..................................................................................................................9 

9.10	 " Posting ......................................................................................:...............................9 

ARTICLE10 - VACATIONS ........................................................................................................ 9 

10.1 Eligibility .................................................................................................................9 

10.2 Scheduling .................................................................................................................9 

10.3 Proration on Termination .......................................................................................10 

10.4 Payment ..... ... .............................................................................. .............................. 10 

10.5 Continuity of Service . ......... ................ ................ . .......................... ........................ 10 

10.6 Vacations to be Taken During Fiscal Year . ............................................................ 10 

10.7 Scheduling of Fourth Week ...................................................................................10 

10.8 Holiday During Vacation .......................................................................................10 

10.9 Transfer ..................................................................................................................10 

10.10 Separate Check's .....................................................................................................10

ii 
496504.4 



ARTICLE11	 - SICK LEAVE ......................................................................................................11 

11.1	 Eligibility ...............................................................................................................11 

11.2	 Accumulation .................................. : ........................ : ................................... ..........11 

11.3	 Method of Payrnent ...................................................................................:.......:....1 l 

11.4	 Medical Examinations . ...................................:.:....................................................12 

11.5	 Absenteeism ................................... : .......................................................... ............. 12 

ARTICI.E 12 - LEAVE OF ABSENCE ................... : .................. ............ ..:..................................12 

12.1	 Requests . ........................... ....................................................................................12 

12.2	 No Loss of Seniority ...............................................................................................12 

12.3	 ContinuationofBenefits ........................................................................................12 

12.4	 Return Date . .................................................................................................... .......13 

115	 Notice of Return ............................................ ............................. . ........................... 13 

12.6	 Other Employment .................................................................................................13 

ARTICLE13 - SENIORITY .............................................................. .............................. . ...........	 13 

13.1	 Definition ...............................................................................................................13 

13.2	 Scope .............. ........................................................................................................ 13 

13.3	 Factors ............ ........................................................................................................ 13 

13.4	 Termination of Seniority ...............................................................:........................13 

13.5	 Application of Seniority ABer 72 Hours . . ...................... :...................................... 14 

13.6	 Cousideration of Seniority .....................................................................................14 

13.7	 Probation Period ...:.................................................................................................14 

13:8	 Effective Date of Seniority . ....................:................................:.............................14 

13.9	 Layoffs . .................................................................................................................. 14 

13.10	 Information to be Provided . ................................................................. .................. 15 

13.11	 Recall .	 .................................................................................................................... 15

496504.4 



13.12	 Transfers Out of Bargaining Unit . .:.......................................................................15 

13.13	 Lead Persons ..........................................................................................................15 

ARTICLE 14 - JOB BIDDING .................................................................................................:.. 15 

14.1	 Openings Within a Classification . ...........................................................:.............15 

14.2	 Job Posting . .................................................................................................. :.........15 

14.3	 Vacancies Not Filled ............................... ......................................... ...................... 16 

14.4	 No.Vacancy .....................:......................................................................................16
. 

14.5	 Trial Period . .................................................................................................:.........16 

14.6	 Selection Criteria . ..................................................................................................17 

14.7	 Pennanent Jobs . ....................................................................................................17 

14.8	 Job Requirements ...................................................................................................17 

14.9	 Eligibility to Bid . ...................................................................................................17 

14.10	 Qualifications .........................................................................................................17 

14.11	 Craft Tests . ............................................................................................................. 17 

14.12	 Unfilled Vacancies .................................................................................................17 

'	 14.13	 Cross Training ........................................................................................................17 

ARTICLE 15 - UNION BUSINESS REPRESENTATIVES AND PLANT SHOP 
STEWARDS............................. .................................................................................... .... 17 

ARTICLE 16 - POSTING OF NOTICES .................................................................................... 17 

ARTICLE 17 - JOB CLASSIFICATION AND WAGE RATES ................................................ 18 

ARTICLE 18 - TEMPORARY ASSIGNMENT ..........................................................................18 

18.1	 No Reduction . ........................ :................................................................................ 18 

18.2	 Temporary Transfer of Incentive Employees . ....................................................:..18 

18.3	 Bidding Procedure . ................................................................................................18 

18.4	 Temporary Assignments in Excess of 30 Days . ....................................................18 

ARTICLE19 - JURY DUTY .......................................................................................................18

iv 
496504A 



19.1	 Pay for Jury Duty .........................................................1........................................18 

19.2	 Jury Service Examination . ...........................................................:.........................19 

19.3	 Deferment ..............................................................................................................19 

19.4	 Employees Under Subpoena ..................................................................................19 

ARTICLE 20 - HOURS OF WORK AND OVERTIME ............................................................. 19 

20.1	 Hours of Work . ...................................................................................................... 19 

20.2	 Overtime .................:...........................:..................................................................19 

20.3	 Shift Hours............ ...............:..................................:........... ..........................20 

20.4	 Graveyard Shift.................................. ___ ............................................................. 20 

20.5	 Shift Premium . ....................... ....................................................... .: ....................... 21 

20.6	 On-Duty Meal Period .............................................................................................21 

ARTICLE 21 - REPORTING AND CALL IN ALLOWANCES ................................................ 21 

21.1	 Reporting Allowance . .........................................................................:..................21 

21.2	 Call In Allowance : .................................................................................................21 

21.3	 Call Back Allowance . ................:...........................................................:...............22 

21.4	 Early Call In . ............................. .............................................................................. 22 

21.5	 Industrial Injury . ...... .............. : ........................................................................... .... 22 

21.6	 Special Provisions ..................................................................................................22 

21.7	 Employee Responsibility . ...................................................................................... 22 

21.8	 Notice of Absence or Late Arrival .........................................................................22 

21.9	 Call	 Back .......:........................................................................................................22 

21.10	 Light Duty .........::...................................................................................................22 

ARTICLE 22 - SAFETY AND HBALTH .......:............................................................................ 22 

22.1	 Safety Equipment ................................ ................................................................... 22 

22.2	 Safety Conunittee ....:................................................................•--..........................?3

v 
4965044 



ARTICLE 23 -TEAMSTERS SUPPLEMENTAL INCOME 401(k) PLAN .....................:........23 

23.1	 Participation . ..........................................................................................................23 

°	 23.2	 Contributions ..........................................................................................................23 

ARTICLE 24 - HEALTH AND WELFARE PLANS .................................................................. 23 

24.1	 Applicable Plans.' ...................................................................................................23 

24.2	 Premium Costs . ......................................................................................................23 

24.3	 Change of Carriers . ................................................................................................24 

ARTICLE25 - PENSION PLAN ................................................................................................. 24 

25.1	 Base Conri'ibution . .............................................................:......:............................24 

25.2	 PEER . .....................................................................................................................24 

25.3	 Computation of Time Period . .............................:.........:........................................24 

25.4	 Monthly Payments . ................................................................................................24 

25.5	 Increased Pension Contributions ...............................................:............................24 

ARTICLE 26 - DEATH BENEFIT PLAN ...........................:  ...........".....::..................................... 25 

26.1	 - Contributions ...................................................:......................................................25 

26.2	 Reserves . ................................................................................... :............................25 

26.3	 Commencement of Payments . ...............................................................................25 

ARTICLE 27 - LIFE INSURANCE ............................................................................................. 25 

ARTICLE 28 - BEREAVEMENT/FUNERAL LEAVE .............................................................. 25 

28.1	 Bereavement/Funeral Leave . .................................................................................25 

28.2	 Bereavement/Funeral Pay ......................................................................................25 

ARTICLE 29 - FAMILY LEAVE ................................................................................................ 25 

ARTICLE 30 - NONDISCRIMINATION CLAUSE ................................................................... 26 

30.1	 Application of Agreement ........................................................:.............................26 

30.2	 Gender Reference ...................................................................................................26

vi 

496504.4 



ARTICLE31 - GENERAL ........................................................................................................... 26 

	

31.1	 Severability . ............................................................... ... .............. ........................... 26 

	

31.2	 Negotiations to Confoi-m With Law . .............:..................................:....................26 

	

31.3	 Effect of Captions . ..........................................:......................................................26 

ARTICLE 32 - TERM OF AGREEMENT .................................................................................. 26 

32.1	 Duration .	 ...................................................................................................... : ......... 26 

32.2	 First Option . ........................................................................................................... 26 

32.3	 Second Option ............................................................:...........................................26 

32.4	 Agreement to Remain in Effect . .................................... ........................................ 27 

32.5	 Tei-mination Notice . ............................................................................................... .27 

32.6	 Termination of Riglits and Obligations ............. :....................................................27 

APPENDIX A JOB CLASSIFICATIONS AND WAGE RATES ................................................28 

APPENDIX B CLASSIFICATIONS RECOGNIZED FOR JOB BIDDING PURPOSES ..........32 

APPENDIX C-1 HEALTH AND WELFARE, DENTAL AND VISION AND/OR 
PRESCRIPTION DRUG PLAN ............................................................................33 

APPENDIX D LETTER OF UNDERSTANDING - TROUBLE-SHOOTING BY FOREMAN35 

APPENDIX E MEMORANDUM OF AGREEMENT WITH RESPECT TO SHIFT 
PREMIUMS, SHIFT ROTATION, TOOL ALLOWANCE AND 
MAINTENANCE LUNCH SCHEDULE ..............................................................36 

APPENDIX F DRUG AND ALCOHOL TESTING PROCEDURES AND POLICY .................38 

APPENDIXG SPECIAL SCHEDULE .........................................................................................51

vii 

496504.4 



NOTICE TO ALL MEMBERS 

If you become unemployed in thejurisdiction ofthe Local Union, 
you will be issued a withdrawal card on reauest providing all dues 
and other financial obligations are paid to the Local Union, 
including the dues for the inonth in which the withdrawal card is 
effective. 

If you are on a dues check-off with your company and leave for 
any reason and dues are not deducted, it is your obligation and 
responsibility to keep your dues current or request a withdrawal 
card from the Local Union office. 
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This Agreement is made by and between DAVIS WIRE CORPORATION, Irwindale, 
California, hereinafter referred to as the Company, and TEAMSTERS LOCAL 986, hereinafter 
referred to as the Union. 

WHEREAS, the Union represents all production, maintenance and shipping employees at 
the Company's plant located at 5555 Irwindale Avenue, Irwindale, California 91706. 

NOW, THEREFORE, the parties agree that the bargaining unit shall consist bf all 
production, maintenance and shipping employees at the above-mentioned plant in Irwindale, 
Califomia. 

The Union, pariy to this Agreement, shall conduct negotiations for any subsequent 
collective bargaining agreements with the Company. To promote hannonious relationships 
between the Company, its employees and the Union, and more effective administration of this 
Agreement, the Union and the Company shall establish a joint committee consisting of 
representatives of management and a Business Agent from the Local, which shall meet quarterly. 

496504.4



ARTICLE I - UMON SECURITY 

1.1	 Sole Representative. The Company recognizes the Union as the sole collective 
bargaining representative for all bargaining unit einployees who are presently employed and 
subsequently hired by the Company at the above mentioned location in Irwindale, California. 

1-2	 Union Membershin. All employees covered by this Agreement and all employees 
subsequently hired must become members of the Local Union having area jurisdiction and 
remain members of such Union in good standing after thirty-one (31) days from date of hire or 
date of execution of this Agreement, whichever is later, as a condition of employment. 

1.3	 Notice to Union. The Company agrees within seven (7) days of the date of hiring 
to notify the Union of the name or names of all persons bired. 

1.4 Notice to Comnanv. The Union agrees that written notice shall be given to the 
Company at least five (5) working days before any regular employee is to be removed from his 
employment by reason of his failure to maintain his membership in good standing in the Union. 

ARTICLE 2- RETAINED RIGHTS AND MANAGEMENT PREROGATIVES 

2.1	 Discharge for Cause. It is mutually agreed that the Company reserves the right to 
discharge any employee for suffrcient and proper cause; provided, however, that no employee be 
discharged or discriminated against for upholding Union principles and taking part in normal 
Union activities. Copies of all warning notices, suspensions, or discharges shall be timely 
forwarded to the Union. 

2.2	 Manaeement. Except as limited or modified by the specific tenns contained in 
this Agreement, the management of the Company and the direction of the working force and 
Company operations is the sole and exclusive function of the Company. This shall include the 
control of the use of the physical plant, building, equipment and other properry of the Company; 
to change, schedule, revise or improve production metltods, equipment and facilities; to study, 
evaluate and introduce new production methods, equipment or facilities; to introduce new 
methods, equipment or facilities; to introduce new products and facilities or to change existing 
products, methods or facilities. The Company shall have the right, upon serving thirty (30) days' 
prior written notice upon the Union, to: outsource functions, operations, or the manufacturing of 
particular products or product lines, or any maintenance or service activities related to any 
functions, operations, processes, or manufacturing operatipns; and to relocate equipment, 
production activities, parts and inventory to any other plants or facilities owned by the Company 
or any related entities, or to production sources not owned by or related to the Company. 

2.3	 Arbitrabilitv. These rights, powers and authorities of tlte Company shall not be 
subject to negotiation or arbitration except that the explicit limitations and restrictions are subject 
to negotiation or arbiu•ation to the extent expressly provided in this Agreetnent. 

2.4	 Work Rules. The Company also reserves the right to establish, maintain and 
change, when necessary, the policies and company rules. However, the Company will discuss 
with the Union any reasonable additions to the present plant rules before they are posted and put 
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into effect. The Company shall post changes or additions to work rules seven (7) calendar days 
before they are implernented, unless earlier impletnentation is required by law. 

ARTICLE 3- CHECK OFF AND INDEMNIT'ICATION 

3.1 Authorized Deductions. The Company shall deduct from the first paycheck of 
each month and tum over to the Union, for the duration of this Agreement or for one year after 
the execution of a signed authorizafion for check-off; whichever period is the lesser, Initiation 
fees andlor Dues of such members of the Union as individually and voluntarily authorized in 
writing, such authorizations to comply with the Labor Management Relations Act of 1947. If 
Dues are missed in one month, they will be deducted the following month. 

	

3.2	 Indeninification. The Union shall indetnnify and save the Company harmless 
against any and all claims, demands, suits or other forms of liability tltat shall arise out of or by 
reason of action taken or not taken by the Company for the purpose of complying with any of the 
provisions above, or in reliance of any list, notice or assignment fumished under any of such 
provisions.

ARTICLE 4- WORK STOPPAGE AND OTHER LABOR DISPUTES 

There shall be no strike, stoppage of work or lockout during the life of this Agreement for 
any cause whatsoever; provided, however, that the Company will not require employees to go 
through any lawful primary picket line sanctioned by a Joint Council of Teamsters with which 
the Union, party to this agreement, is affiliated. 

ARTICLE 5 - NO REDUCTION 

The Company agrees that no employee tnetnber of the Union who, prior to tlte date of 
this Agreement, was receiving more than the rate of hourly wages designated in this Agreement 
shall suffer any reduction in the hourly rate of wages because of the adoption of this Agreetnent. 

ARTICLE 6 - JOB EVALUATION 

	

6.1	 Methods of Job Evaluation. The Company will familiarize theUnion witli the 
Company methods for job evaluation as outlined in the "Davis Wire Corporation Job 
Measurement Guide" (hereinafter refen •ed to as the "Manual"), copies of which have been 
transmitted to the Union. 

	

6.2	 Job Descriotions. The Company will provide the Union with a copy of all new 
bargaining unit job descriptions for the put-pose of review and discussion. Within thirty (30) 
days after receipt of any such new job description, the Union may initiate a job evaluation 
dispute at step 2 of the grievance procedure solely as to whether the manual has been properly 
applied to the disputed classiftcation. 

ARTICLE 7 - INCENTIVES 

	

7.1	 Installation and Maintenance of Incentives. The installation and maintenance of 
die incentive system in the plant remains the function of managetnent. The incentive plan used 
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may be the Standard Hour System, but regardless of the type of incentive plan, it will be so 
established as to provide an oppottunity for the average good operator to achieve an eaming 
level of approximately 30% beyond the incentive base rate. This will exceed straight'time hourly 
wage rates by any given percentage. All operations where practicable will be time studied, 
evaluated and analyzed. If such operations can be economically covered by labor standards; 
such standards will be established in accordance with the above procedure and made retroactive 
to the date the equipment was commissioned and scheduled for fall production, but in no case for 
more than sixty (60) days. 

7.2	 Chanees. No changes will be made in permanent standards unless changes occur 
in equipment, personnel, methods, layout or job content. No changes shall be made in any'labor 
standard unless the total changes shall exceed plus or minus 3% ofthe total standard. Clerical, 
administrative or obvious errors shall be con-ected inunediately. The administration of the 
incentive system shall remain the function of the management. New incentive standards shall be 
explained to Union representatives and employees before installation but all such labor standards 
shall receive a fair trial of thirty (30) days. At the end of the trial period, if a dispute exists, such 
dispute shall be subject to review under the grievance procedure. 

7.3	 Incentive Committee. An Incentive Committee will be established. The 
Committee will meet every other ttionth. The Incentive Committee will be composed of 
members ofManagement and an employee from each major deparhnent in the plant, but in no 
event shall there be more than six employee members of the Incentive Committee. The 
Company representatives will produce minutes for each meeting within two weeks of the 
completion of each meeting which shall be provided to the stewards for posting on a locked 
Union bulletin board. The Company shall provide such a bulletin board. Within one hundred 
twenty (120) calendar days of the acceptance of this Agreement, the Company shall create a 
volume containing all existing methodology for calculating incentive eamings, and shall make 
said volume available to employee members of the Incentive Committee. 

7.4	 Break-in Period. When the incentive earnings of an einployee on his regularjob 
assignment are adversely affected during a break-in period (not to exceed 30 days) following the 
installation of major units of production equipment, such as Dead Blocks, Panel Flippers and 
Take Ups, the Company will pay to the employee, for time actually worked in a nomtal eight 
(8) hour straight time shift, the lesser of: 

35% of the incentive base rate, or 

The difference between: 

the employee's average incentive eamings for the three (3) weeks 
immediately preceding the completion of installation and start of 
the break-in period, and 

the employee's average incentive eamings during the bi-eak-in 
period. 

The above provision shall not apply to changes in raw materials, supplies, processes, repairs or 
replacements, nor to supporting equipment involved in the manufacturing process. 
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7.5	 Tluee Machine Set. The Company agrees to assure that the incentive earnings of 
entployees on three machine assignments would not be adversely affected where there have been 
four (4) or more consecutive hours of running time on the three (3) machine set, but there is 
more than incidental downtime due to electrical or mechanical breakdown. Details of four (4) 
hour consideration will be worked out by the plant manager or his or her designee, and 
communicated through the Incentive Corrunittee. 

ARTICLE 8 - GRIEVANCE PROCEDiTRE 

8.1	 Steps for Processing Grievances. Should any difference arise between the 
Company and the Union or between the Company and any employee covered by this Agreement, 
or should any local problem of any kind arise in the plant, there shall be no suspension of work 
on account of such difference, and an earnest effort shall be made to settle such difference, 
providing such difference has been submitted within five (5) working days of the incident in tlte 
following manner: 

8.1A First Sten. The settlement of complaints, whenever possible, shall be 
concluded within the department by discussion between the employee, 
accompanied by a Union Steward if the employee so chooses, and his 
foreman. Complaints not settled within twenty four (24) hours (one 
working day) by discussion with a foreman or in his absence, a general 

- foreman, may be reduced to writing immediately and presented to the 
foreman no later than seventy-two (72) hours after his decision. The 
nature of the grievance shall be clearly stated and the Article and 
Section of the Agreement which management has allegedly violated 
will be spelled out so that the foreman will have a fau• opportunity to 
locate the cause ofthe problem and settle the matter to the employee's 
satisfaction. The foreman, or in his absence the general foreman, shall 
give his written answer to such grievance within forty eight (48) hours 
(two working days) after its receipt. 

8.113	 Second Sten. If the answer of the foreman or other authorized 
Company representative is not satisfactory, the grievance may be 
submitted to the Plant Manager or the Plant Manager's designee 
immediately, and no later than seventy-two (72) hours from receipt of 
the written answer. The Plant Manager or the Plant Manager's 
designee will then meet with the grievance committee or other 
authorized Union representative at the earliest time convenient for both 
parties. The Plant Manager or the Plant Manager's designee will 
answer in writing within five (5) working days. 

8.1C Third Stea. If the answer of the Plant Manager or the Plant Manager's 
designee is not satisfactory, the grievance may, within five (5) working 
days, be appealed in writing to the Manager of Hmnan Resources, or 
his or her designated representative. Within ten (10) days after receipt 
of the written appeal, a meeting will be held between a representative 
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of the Company and a representative from the Union, unless there has 
been a prior written settlenient of the grievance. 

8.11)	 Fourth Steu. If the representative of the Union and the representative 
of the Company are unable to agree upon a satisfactory settlement 
within five (5) working days following the fu•st meeting provided for in 
8.1C above, unless otherwise excluded or limited herein, ifthe dispute 
involves the interpretation of any of the terms of this Agreement, the 
matter may be referred to arbitration. 

Within ten (10) working days following the date wlien a grievance may be 
referred to arbitration as provided in Section 8.1D above, the party who desires to 
have the matter referred to arbitration shall so advise the other party in writing 
and request the Federal Mediation Conciliation Service to submit a panel of seven 
(7) names from which an arbitrator shall be chosen. The arbitrator shall be 
selected within five (5) working days after receipt of this list by the process of 
elimination. The party who referred the matter to arbitration shall start the 
elimination by striking the first name and the parties shall thereafter attematively 
strike names until only one name remains, and that person shall be selected as the 
arbitrator. The arbitrator shall set a time and place of hearing as soon as possible 
and then proceed to hear evidence, both oral and docuinentary, relevant to the 
issues and arguments thereon. At the end of the hearing, the matter shall be 
deemed submitted to the arbitrator and he shall, within twenty (20) calendar days 
render to the parties his award and decision in writing. The decision of the 
arbitrator shall be final and binding on all parties to this agreement and all 
affected employees. The arbitrator shall not have authority to amend, change, 
take away froin, add to or in any otlter way modify any provisions ofthis 
Agreement, or base any decision on a practice which is inconsistent with a 
specific provision of this Agreement. 

The arbitrator's fee and the costs of the hearing room and reporter shall be borne 
equally by the Union and the Company. 

8.2	 Time Limits. It is understood and agreed that if the dispute, coinplaint or 
grievance is not appealed frotn one step to the other or processed through arbitration within the 
time limits provided, it shall be considered settled on the basis of the Company's last answer. 
All of the time limits set forth in this section may be extended by mutual consent of the parties in 
writing. 
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ARTICLE 9 - HOLIDAYS 

9.1	 Paid Holidavs. The following holidays shall be recognized during the term of this 
labor agreement: 

New Years Day Thanksgiving Day 

ivtemorial Day	 . Day After Thanksgiving 

Independence Day December 24th 

Labor Day Christmas 

December 31"

9.2	 Observed, But Unoaid Holidays. The following holidays shall be observed, but 
the employees will not receive compensation for said holidays not worked. However, the 
floating and Good Friday holidays shall also be counted as hours worked for the purpose of the 
calculation of weekly overtime. 

Floating Holiday 	 Good Friday 

9.3	 Day of Recognition. The Cotnpany shall have the option of recognizing a holiday 
which falls on a Saturday on the preceding Friday and recognizing a holiday which falls on a 
Sunday on the following Monday. The Company shall give thirty (30) days prior written notice 
to the Union as to the dates on which the holiday failing on a Saturday or Sunday will be 
observed. 

9.4	 Holiday Pay for Holidays Not Worked. An Employee shall be paid for eight (8) 
hours at his regular straight time hourly wage rate, excluding shift premium, for each of the 
foregoing named holidays when not worked. All holidays not worked which fall or are observed 
during the normal workweek of Monday through Friday shall be considered as time worked for 
the purpose of computing weeldy overtime. 

9.5	 Pav for Holidavs Worked. An employee who works on a scheduled holiday shall 
be paid one aitd one-half times his or her straight time hourly rate for each hoiur worked plus 
applicable shift premiums. In addition, such employee shall receive eight (8) hom •s holiday pay 
at the employee's straight time hourly rate. 

9.6	 Eligibilitv for Holiday Pay. To be eligible for holiday pay under the provisions of 
this Article, an employee must have completed his probationaty period. 

9.7	 Scheduled Shifts. To be eligible for holiday pay under any of the above 
provisions, an employee must work his last scheduled shift immediately preceding the holiday 
and his first scheduled shift immediately following the holiday. An overtime shift schedule 
which immediately precedes or follows a holiday becomes the scheduled shift for the purposes of 
this section. The schedule for such overtime shifts will be posted at least two (2) regularly 
scheduled shifts prior to the overtime shift. An employee desiring to be relieved from such 
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overtime must request to be relieved no later than the start of the la'st regular shift prior to tite 
overtime. An employee eligible for holiday pay who voluntarily accepts work on a holiday, in 
writing, and fails to work the holiday as scheduled, shall forfeit his holiday pay, except in case of 
a verified accident or illness, when the employee shall give the Company two (2) hours advance 
notice of his inability to be at work. 

9.8 Holidavs Durine Lavoff. If a holiday falls while an employee is temoorarily laid 
off, he shall receive holiday pay ifthe holiday falls within the first ten (10) working days ofthe 
temporary layoff. This provision does not apply to temporary employees as defined in Article 13 
of this Agreement. 

9.9 Disabilitv. If a holiday falls while an employee is not working due to a disability 
(sickness or injury), he will be paid for that holiday if his disability has not been for more than 
thirry (30) consecutive days immediately preceding the holiday. The provisions of this Section 
do not apply to temporary employees as defined in Articie 13 of this Agreernent. 

9.10 Postine. The Company will post its intention to work a designated holiday two 
(2) weeks in advance. The Cotnpany will solicit volunteers through a sign-up procedure before 
assigning qualified employees by inverse seniority. The Company will post the list of employees 
scheduled to work seven (7) calendar days prior to the holiday. This Section 9.10 shall not apply 
to employees assigned to the Special Schedule. 

ARTICLE 10 - VACATIONS 

10.1 ' Eliaibilitv. Einployees covered by this Agreement shall be entitled to annual 
vacations as follows: 

Upon the completion of one (1) year of continuous service: 
Forry (40) hours of vacation with pay. 

Upon the completion of two (2) years of continuous service: 
Eighty (80) hours of vacation with pay. 

Upon the completion of five (5) years of continuous service: 
One hundred twenty (120) hours of vacation with pay. 

Upon the completion of twelve (12) years of continuous service: 
One hundred siacty (160) hours of vacation with pay. 

Upon the completion of twenty (20) years of continuous service: 
Two hundred (200) hours of vacation with pay. 

During the period from April 1, 2009 through March 31, 2011, the foregoing vacation 
entitlements shall be reduced by 10%. Vacation accrued prior to April 1, 2009 shall not be 
affected by said reductions. 

10.2 Scheduline. Prior to January 31st of each year, employees will, in writing, 
designate theu• choice of time off for that calendar year. Vacation request forms will be 
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distributed on or before December 7th of the preceding year. Vacations must be requested in 
increments of at least one (1) week. If a change in an individual's vacation is desired, at least 
thirty (30) calendar days' prior written notice must be given by the amployee to the employee's 
supervisor for detennination of whether the request can be granted. Seniority will prevail in the 
choice ofvacation. 

Vacations of less than one (1) week will be considered to be exceptions to the vacation 
policy and, with at least one (1) week's notice, will be considered on an individual basis. 

Employees will not be scheduled for work on the weekends immediately before and after 
any full week of vacation. 

10.3 Proration on Tennination. In case of severance of eniployment after one year of 
service, the employee shall receive his eamed vacation accrual. The accrual shall be calculated 
at the rate of 1/12th of the appropriate accrual for each 173 hours worked, since the employee's 
last anniversary date. 

10.4 Payment. Vacation shall be paid on an etnployee's anniversary date and shall be 
computed by multiplying the base wage times the number of vacation hours he is entitled to in 
10.1.

10.5 Continuity of Service. Continuity of service for vacation shall not be interrupted 
by absence dueto non-industrial illness, non-industrial injury or enforced layoff of less than 
thirty (30) days per calendar year. When continuity of service is inteirupted for more than thirty 
(30) days, einployees will receive prorated vacation on the basis of 1/12th of the appropriate 
nutnber of hours, determined by his years of continuous service, for each month or major portion 
thereof since his last anniversary date. 

10.6 Vacations to be Taken Durine Fiscal Year. Vacations must be taken during the 
Company's fiscal year in which they fall. Said fiscal year shall begin on December 1 and end on 
November 30. Vacations canuot be accumulated fi-oin one fiscal year to the next. 

10.7 Schedulino ofFourth Week. The Company reserves the right to schedule the 
fourth and/or any subsequent weeks of vacation at any time during the calendar year. By mutual 
consent the employee may take his full vacation at one time. 

10.8 Holiday Durine Vacation. If holidays fall within an employee's vacation period, 
he shall be granted additional days pay at his applicable straight time rate, or, with the approval 
of the Company, equivalent time off with pay. 

10.9 Transfer. When ati employee, upon his own volition, is transferred to a new 
departinent after vacation choices have been made, he must forfeit his vacation choice, if 
necessary, for that year. 

10.10 Seoarate Checks. Payment of vacation pay shall be made by separate check to 
employees with more than one (1) year of service on the first regular payday immediately 
following the employee's anniversary date.unless the etnployee requests in writing that his 
vacation pay be held and paid on a subsequent payday. It is understood that a vacation witlh pay 
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is not earned until completion of a full employment year and it is, therefore, agreed that in the 
event of termination of employment after receipt of vacation pay, but prior to completion of an 
employment year (anniversary date to anniversary date), any uneamed vacation pay shall be 
deducted on a prorated basis from the etnployee's final paycheck. 

ARTICLE 11- SICK LEAVE 

11.1 Eligibility. Commencing on April 1, 2012, employees with a full year of 
continuous service shall receive thirry-two (32) hours sick leave. 

11.1 A Commencing on April 1, 2012, a regular employee with less than one 
(1) full year of continuous service shall receive a pro-rated share of 
thirty-two (32) hours of sick leave on the basis of 2.66 hours of sick 
leave for each full month of etnployment. 

11.1 B	 Employees who are still on probation as of April 1, 2012 shall not be 
credited with sick leave until completion of the ninety (90) day 
probationary period, at which time they shall receive credit in 
accordance with paragraph 11.1A above. 

11.2 Accumulation. Each employee may accumulate unused sick leave from one year 
to the next.

11.2A	 Any unused accumulation of sick leave hours in excess of one hundred 
ninety-two (192) hours will be paid to the einployee at his or her 
straight time hourly rate, by separate check, on a regular payday prior 
to Christmas, unless the employee requests in writing, prior to 
December 1 st, not to receive such payment. 

11.2B	 An employee who has elected to accumulate sick leave beyond one 
hundred ninety-two (192) hours may revoke such election, in writing, 
one (1) week prior to any regular payday and receive payment in 
accordance with paragraph 11.2A above, on the next subsequent 
payday. 

11.3 Method of Pavment. Sick leave beneftts shall be paid in the following manner: 

113A	 Payment shall commence on the first full day of sickness. 

11.3B	 All sick leave benefits may be integrated with Workers' Compensation 
paytnents or State Disability benefits and in this instance only the 
number of hours necessary to make the equivalent of a normal eight (8) 
hour day's pay or a normal forty (40) hour week's pay at his straight 
time hourly wage rate will be subtracted from the employee's total 
accumulated sick leave. 
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113C	 After an employee has been absent on sick leave for three (3) 
consecutive days, the Company may, at its discretion, require medical 
proof of disability as a condition of sick leave paytnents. 

11.3D	 Payments shall continue as long as the employee meets the 
qualifications in this Section, provided his accumulated sick leave 
benefits have not been used up. 

113E	 For the purpose of this Section, "payment" is defined as the pay for the 
regular scheduled working hours for those days which the employee 
would have worked if no disability had occuRed, calculated at straigltt 
time pay only. 

113F An employee with a minimum of one (1) year of service shall receive, 
as severance allowance, all accumulated and unused sick leave to his 
credit at his then straight time hourly wage rate, when his employment 
is terminated under the following conditions: 

(1) He voluntarily quits or retires after giving the Company a 
minimum of five (5) working days notice, in writing, or 

(2) His termination is initiated by the Company for reasons other 
than theft or dishonesty. 

11.4 Medical Exaininations. At the discretion of the Company, Employees wlio have 
been absent on sick leave for one (1) or more weeks shall be required to pass an examination by 
the Company physician prior to returning to work. 

11.5 Absenteeism. T'he four (4) paid sick leave days shall not be counted towards 
absenteeism.

ARTICLE 12 - LEAVE OF ABSENCE 

12.1 . Reouests. A leave of absence may be granted to a regular einployee by 
management for a legitimate reason up to one (1) year maximum. Requests will be made in 
writing and must be made one (1) week in advance to permit proper re-scheduling of work loads. 
An extension of the maximum time limit may be made upon request. 

12.1 A Nothing in this Section shall prevent the Company from granting a 
leave of absence immediately upon request, when justified by the 
circumstances. 

12.2 No Loss of Senioritv. Seniority rights are not lost wliile on leave of absence. 

12.3 Continuation of Benefits. Subject to Article 29, when on leave of absence, an 
employee may maintain existing medical, dental and vision coverage at his own expense 
providing payments are made through the Company. 
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12.4 Retum Date. When a leave of absence is granted, a definite date for retuming to 
work shall be established. 

12.5 Notice of Return. Prior to returning to work from a leave of absence longer than 
one (1) month, the employee shall confirm in writing his intention to return and the date. This 
confirmation shall be made at least two (2) weeks prior to the date of his return. 

12.6 Other Emoloyment. No employee shall be given a leave of absence to work for 
another employer or to engage in business for himself except by mutual consent. 

ARTICLE 13 - SENIORITY 

13.1 Defmition. Seniority shall be the relative status of employees in respect to length 
of service with the Company. 

.13.2 Sco°e• Seniotity as set forth herein shall be plant wide. 

13.3 Factors. Seniority as herein used shall consist of the following: 

(a) Length of continuous service. 

(b) Qualifications. 

(c) Ability to perfonn his assignments. 

When (b) and (c) are relatively equal, length of continuous service shall govern. 

13.4 Termination of Senioritv. Seniority remains in effect with continuous service, but 
is terminated when an employee: 

(a)	 Voluntarily quits. 

_	 (b)	 Is tei-minated for cause. 

(c)	 Is absent from work forty-eight (48) consecutive hours without 
a satisfactory reason. 

(d) Fails to report back to work after a layoff, within forty-eight 
(48) hours frotn date of notification that work is available, 
without satisfactory reason. 

(e) Is not called back to work within twelve (12) months of the 
layoff or for a period of time equal to the employee's length of 
service at the time of, layoff, whichever is less. 

(f) Fails to retum frotn a leave of absence without satisfactory 
reason.
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(g) Is absent from work, for any reason, for a period longer than 
one (1) full year, unless on an extended leave of absence in 
accordance with Article 12. 

13.5 Aoolication of Seniority After 72 Hours. Seniority will take effect after seventh- 
two (72) consecutive hours of layoff in one work week, provided the individual(s) so desire. 
Machinery breakdowns, emergency repaits, a catastrophe or an act of God may require a 
departure frotn this seventh-two (72) hour rule. 

13.6 Consideration of Senioritv. Changes in an employee's status, such as promotions, 
deinotions, layoffs, transfers and recalls, shall be governed by consideration of seniority. 

13.7 Probation Period. All employees will be considered as temporary employees 
during a probationary period whiclt extends over the fusfninety (90) days of their employment. 

13.8 Effective Date of Senioritv. An employee who completes ninety (90) days of 
employment during a rolling six (6) month period will have his seniority date revert to his first 
day of einployment during that rolling period. A temporary employee will not acquire rights of 
seniority or re-employment if laid off or discharged. During this period, the termination of an 
employee shall not be made the subject of a grievance against the Company. When the 
probationary period has been completed, the employee will be placed on the seniority list 
retroactive to date of hire. 

13.9 Lavoffs. When it becomes necessary to reduce the working force and an 
employee inust thereby be displaced, the following will apply: 

13.9A Probationary employees will be laid off 8rst unless there is no qualified 
senior employee to perform the necessary job function, and the normal 
job bidding procedure will be frozen. In order to be retained under this 
section, a probationary employee must have completed 45 days of 
service on the affected job. 

13.9B	 Employees with the least plant seniority on the affected job 
classifications will be removed from such classifications. 

13.9C	 The employee may displace the least senior incumbent on the most 
recently held job for which he was qualified. 

13.91)	 Employees whose plant seniority will not pennit them to displace on 
previously held jobs (and where there is an opening in Job Class 7 or 
above) will be considered for that opening. If the employee desires the 
position, he will be required to sign a job bid. 

13.9E	 Employees whose plant seniority will not permit them to displace on 
previously held jobs (and where there are no openings in Job Class 7 or 
above) may be assigned to job openings at Job Class 6 or below. If 
there are no openings, such employees may displace the least senior 
employee at Job Class 6 or below. 
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NOTE: The Company will consider giving employees affected by the above 
procedure the opportunity to gain experience on such jobs when business 
considerations permit and shall document such experience in order to provide 
more senior employees with increased job security in the event of futm-e layoffs. 
In order to be deemed qualified, the employee would have to work on any 
particular job for thirty (30) days (or less at the General Foreman's discretion) and 
by doing so the employee will be deemed to be qualified. 

13.10 Infonnation to be Provided. It is mutually agreed that it is an employee's 
responsibility to keep the Company informed of his current address and telephone number where 
he can be readily reached. 

13.11 Recall. Employees shall be recalled in tlte reverse order of their layoff. The 
stewards shall be notified of any recall. 

13.12 Transfers Out of Bareainine Unit. Any employee with one (1) year or more of 
seniority who has been promoted or transferred to a job outside the bargaining unit and who, due 
to necessity and tlirough no fault of his own, is returned to the bargaining unit within one (1) 
year of the date of promotion or transfer, will assutne a position on the seniority list determined 
by full Company seniority. Employees who are returned to the bargaining unit subsequent to the 
one-year period mentioned above shall be given an adjusted seniority date to reflect the 
employee's accumulated seniority as of the date of promotion. 

13.13 Lead Persons. ln the event there is a layoff involving a lead person who might be 
junior in a department, the Company will review the skills and qualifications of the senior person 
who might be unpacted in order to detennine if he could handle the lead person's 
responsibilities. If he is not able to handle the lead person's responsibilities, the Company 
reserves the right to lay off the senior person and retain the junior lead person. 

ARTICLE 14 - JOB BIDDING 

14.1 Openines Within a Classification. Employees within a classification at 
a particular plant will be given first choice of job openings within their own classification. 

14.2 Job Postine. When a job opening is not filled from within a classification, 
employees in other classifications will be given consideration. Job openings will be posted, 
including job title, pay grade and shift, where applicable. The posting will be made during 
regularly scheduled workdays for a period of three (3) working days. Interested bargaining unit 
employees should sign the bid sheet and a supervisor shall sign the bid receipt. Application must 
be submitted within the three (3) working days. However, an employee may indicate in writing 
an interest in a specific job(s) prior to taking his scheduled days of vacation. A Job Bid form 
shall be utilized for this purpose. If a specific job(s) is/are posted during his days off or vacation 
absence, such writing will be considered a bid. The Company will endeavor to aid in the contact 
of employees absent for the reasons mentioned above. The Shop Steward shall be given a 
written copy of the completed bid with the names of all applicants and the successful bidder, 
once the bid is complete. 
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14.3 Vacancies Not Filled. In the event a job vacancy will not be filled for an 
indefinite period of time, a notice to that effect will be posted within five (5) working days of the 
job vacancy. 

14.4 No Vacancv. The Company will not be required to declare ajob vacant when the 
absence of the incumbent employee is caused by: (a) reduced production demands, (b) layoff, 
(c) industrial injury or other disability, (d) machinery breakdown, overhaul or repair, (e) lack of 
material or supplies, (f) vacation, (g) leave of absence, (h) failure or shortage of power (any 
utility) or (i) emergencies such as fire, weather disturbance, labor dispute, riot, Acts of God or 
National Emergency. 

14.5 Trial Period. Wlten an employee transfers to a position as a result of a successful 
bid, he will be considered to be working on a trial basis for the first thirty (30) calendar days 
from the date of transfer. The successful bidder shall receive training and a written evaluation 
within 15 calendar days of beginning the assignment. Nothing herein shall prevent the Company 
from evaluating and disqualifying an employee prior to 15 days after the commencement of the 
assignment. If the etnployee is found to be unqualified in the position after said written 
evaluation, or if the employee reports dissatisfaction with the position to his supeivisor, the 
einployee will be transferred to different work, subject to working conditions and the plant's 
production requirements. If an employee has bid into a higher rated position, is disqualified by 
the Company and is not thereafter retumed to his or her prior position, the employee wi Il, after 
disqualification, receive a Job Class 6 or the Job Class of the position previously held by the 
employee, whichever is greater. 

14.5A	 When an employee is permanently awarded a job through successful 
completion of the trial period, he will not be eligible to bid for any 
other job for six (6) months fTom the date the job is awarded. 

14.513	 The Company will post open jobs, the identity of the employees 
selected and those other employees considered under the bidding 
procedure. Employees may bid upward, downward or laterally. If the 
Company elects not to iinplement a bid after it has been awarded, a 
notice shall be posted to that effect, and the successful bidder shall 
retain rights to that bid for 180 days fiom the date sucli notice is posted. 

14.5C	 The successful bidder shall be awarded the position within five (5) 
calendar days of the bid closure, and shall be assigned to said position 
within sixty (60) calendar days of the award; provided, however, that 
on the basis of staffing, training and production requirements, said 
assignment may be extended for a period not to exceed an additional 
60 days. 

14.51)	 In the event a new job classification is created due to the addition of 
new machinery, the Company will post a bid. 
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14.6 Selection Criteria. In selecting einployees to fill jobs which have been opened for 
bid within a plant, seniority will control ifthe skills, ability, past perfonnance and qualifications 
of employees are relatively equal. 

14.7 Permanent Jobs. Permanent jobs will consist of any job in a plant exceeding 
thirty (30) days consecutive working duration. However, the Company shall not be held to the 
thirty day time limit when an extension is required on a job due to such things as the illness, 
leave of absence or vacation of an incumbent employee, or fire, weather disturbance, labor 
dispute, riot, power failure, Acts of God or National emergency. 

14.8 Job Reouirements. Employees are encouraged to discuss qualifications and 
requirements for jobs with the Human Resources Manager and their foretnan. Every effort will 
be niade to assist employees in acquiring such qualifications and requirements. 

14.9 Eligibilitv to Bid. Employees hired or rehired after the effective date ofthis 
Agreement shall be eligible to bid, in accordance with the provisions of this Article, after six (6) 
consecutive months of employment. 

14.10 Oualifications. For bidding purposes, classifications as set forth in Appendix B 
will be recognized. 

14.11 Craft Tests. The Company shall have the right, on a divisional basis; to require an 
employee bidding for a maintenance position to pass a job-related craft test. Such testing shall 
be unifomi within a Division and applied without discrimination to incumbent employees and 
applicants for employment. 

14.12 Unfilled Vacancies. Where no bids are filed for a particular opening or none of 
the bidding employees are found to be qualified to fill the vacancy, the Company may fill the 
position in any manner it deems appropriate. 

14.13 ' Cross Training. If the Company determines that it is appropriate to establish cross 
training for a position, such opportunity shall be posted, bid, and awarded pursuant to the 
provisions of this Article 14. The cross training shall continue until the successful bidder has 
qualified or been disqualified with respect to the position identified in the bid. 

ARTICLE 15 - UNION BUSINESS REPRESENTATI VES 
AND PLANT SHOP STEWARDS 

The Company agrees, after first having been notified by said representative, to grant any 
official representative of the Union the right to discuss any grievance or problem arising under 
the ternts of this Agreetnent with any employee during working hours. It is mutually agreed that 
there will be no interference by fhe official representative or plant shop steward with the work of 
any etnployee covered by this Agreement during the regular working hours of said employee. 

ARTICLE 16 = POSTING OF NOTICES 

The Compauy agrees to make available, for Union use only, a bulletin board in a central 
location. This board is to be used for notices of Union meetings, elections and results of 
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19.2 Jury Service Examination. The employee shall be compensated fpr time lost as a 
result of undergoing jury service examination, if taken during his regular working hours. 

19.3 Deferment. Where it is mutually agreed that the absence of the employee to serve 
on jury duty would result in serious operating problems, the Cotnpany may request a release or 
deferment. 

19.4 Emplovees Under Subnoena. The provisions of this Article shall apply when the 
employee is subpoenaed into court by the Cotnpany to appear in its behalf. 

ARTICLE 20 - HOURS OF WORK AND OVERTIME 

20.1 Hours of Work. The normal work week shall consist of either five (5) 
consecutive eight-hour days, four (4) consecutive ten-hour days, or the Special Schedule attached 
hereto as Appendix G. 

20.2 Overtime.. 

20.2A	 One and one-half (1'/2) times the straight thne hourly rate, including 
shift premiums, shall be paid for all hours worked: 

(1) In excess of eight (8) hours in any one work day. 

(2) In excess of forty (40) hours in any one work week.. 

20.2B	 Double the straight time hourly wage rate, including shift premium, 
shall be paid for all ltours worked in excess of twelve (12) hours in any 
one day. 

20.2C	 One and one-half times the straight time hourly wage rate, including 
shift premium, in addition to 8 hours holiday pay for all hours worked 
on holidays, as recognized in this Agreement, excluding the floating 
holiday. 

20.21)	 There shall be no pyramiding of overtime.pay. 

20.2E	 Overtime will be distributed aniong the employees within a department 
whenever possible. 

(1) New employees (new hires or transfers) will be credited with 
overtime equal to that of the man in that particular department 
with the greatest amount of overtime. 

(2) Overtime available during an employee's absence for any 
reason, will be credited as overtime offered and worked. 

(3) Overtime offered but refused on a scheduled shift will be 
credited as overtime worked. 
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(4)	 Special employee requests to be relieved from overtime for long 
periods of time must be in writing, and such employees will be 
credited with overtitne as though available and worked while 
the request is in force. 

20.2F	 Employees will be expected to work a reasonable amount of overtime; 
however, employees may request to be relieved of overtime on an 
individual basis and the Company will make every reasonable effort to 
contact qualified employees on that shift to accommodate such 
requests. In the event all qualified employees decline the overtune, a 
crew will be selected from that department by starting with the least 
senior qualified employee, who will be expected to accept the 
assignment. 

20.2G	 The Company will post anticipated departmental overtime for the 
weekend on the Wednesday prior by 5 p.m. The Company will inake a 
reasonable effort to adhere to the ovettime schedule after it is posted. 
The Company reserves the right to modify, add to or delete overtime 
requirements, as needed. 

20.21-1	 Overtime premium as indicated above shall not be paid unless the 
employee completes, in its entirety, his regularly scheduled workweek. 

20.2I Each employee shall receive sixty (60) minutes' prior notice of daily 
overtime unless the employee who is to relieve an affected employee 
calls in late or fails to call in with respect to an absence or tardiness. 

20.2J	 On a monthly basis the Company shall post records showing the 
. amount of overtime worked by employees in the preceding month. 

20.3 Shift Hours. The provisions ofthis Section 20.3 shall be applicable to those 
enployees not assigned to the Special Schedule. 

203A	 All shifts beginning between 6 a.m. and 8 a.m., inclusive, shall be 
considered day shifts. 

20.313	 All shifts beginning between 2 p.m. and 4 p.m., inclusive, shall be 
considered aftemoon shifts. 

203C	 All shifts beginning between 10 p.m. and 12 midnight, inclusive, shall 
be considered graveyard shifts. 

203D	 If it becomes necessary to change any of the above shift starting times, 
the Company will notify the Union as far in advance as practicable. 

20.4 Gravevard Shift. Employees assigned to the graveyard shift will receive regular 
straight time pay for those hours worked on Sunday which are part of their regular shift. 
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20.5 ' Shift Premium. 

20.5A	 Shift premium shall be paid as follows: 

(1) Each employee scheduled to worlc on the afternoon shift shall 
be paid twenty cents (20¢) per hour for all hours worked by him 
on that shift. 

(2) Each employee scheduled to work on the graveyard shift shall 
be paid thirty-five cents (35¢) per hour for all hours worked by 
him on that shift. 

(3) If an employee is scheduled to work on the day shift and works 
eight (8) hours on such shift and continues to work for more 
than four (4) hours into the afternoon shift, he shall be paid the 
afternoon shift premium for all hours worked after eight (8) 
hours. The same applies to the aftemoon and graveyard shifts. 

(4) If an employee is scheduled for the aftemoon shift and is called 
to work early, he shall be paid the aftemoon shift premium for 
all hours worked if he completes his scheduled shift. The same 
applies to the day and graveyard shifts. 

20.6 On-Dutv Meal Period. When the nature of a work assignment prevents an 
employee from being relieved of duty for a meal period, it is agreed that the employee shall have 
an on-duty meal period. The on-duty meal period shall be counted as time worked. 

ARTICLE 21- REPORTING AND CALL IN ALLOWANCES 

21.1 Reportine Allowance. Any employee reporting for wotk at his iegular starting 
time and place on a scheduled work day who has not been given advance notice not to report 
shall be given a minimum of four (4) hours of work or be paid for four (4) hours at his regular 
straight time hourly rate, including the applicable shift premium. An employee who has worked 
over four (4) hours will be paid for hours actually worked at his regular straight time hourly rate 
or overtime, if applicable, including the shift premium. If the available work is declined, the 
employee will be paid for all hours actually worked. In order to be eligible for this allowance, an 
employee who has been absent fi•om work must notify his foreman of his intention to return to 
work at least one hour before the end of the day shift on the last day preceding the day he intends 
to report back to work. 

21.2 Call In Allowance. When an employee is called in and repoits for work on a day 
other than his regular scheduled work day, he shall be given a minimum of four (4) hours of 
work at his usual regular straight time hourly wage rate or overtime rate, including the shift 
premium, for the shift worked. An employee who has worked over four (4) hours will be paid 
for hours actually worked at his usual regular straight time hourly wage rate or overtime rate, 
including the shift premium, for the shift worked. If the available work is declined, the 
employee will be paid for all hours actually worked. 
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21.3 Call Back Allowance. V3hen an employee is called back to work after he has 
completed a regular shift and has left the premises of the Company, lie shall be given a minimutn 
of four (4) hours work at his applicable overtime rate, including shift premium. An employee 
who has worked over four (4) hours will be paid for hours actually worked at his applicable 
overtime rate, including shift premium. If the available work is declined, the employee will be 
paid for all hours actually worked. 

21.4 Early Call In. When an employee is called in to work ahead of his regular work 
day, he will be given the opportunity to complete his regular shift on that work day. 

21.5 Industrial Ittiury. If, as a result of an industrial injury or industrial illness an 
employee is unable to complete the balance of the normal scheduled work shift, he shall be 
compensated at his straight time hourly rate for the balance of the scheduled shift. In the event 
that the day of injury is an overtime day, the employee will receive the applicable overtitne rate 
for hours actually worked prior to the time of injury and the applicable overtime rate for hours 
which had been scheduled subsequent to the injury. 

21.6 Svecial Provisions. The Company shall not be liable for the Reporting or Call-in 
allowance when lack of work is caused by a machine or tnechanical failure occurring witliin the 
immediately preceding shift prior to the start of the employee's scheduled shift, it after making a 
reasonable effort, management was unable to make contact with or othetwise reach the 
employee. An ovemight mail to the employee's home address of record will be considered a 
reasonable effort whenever the employee cannot personally be reached by telephone. The 
Company shall not be liable for any of the allowances set foi-th in Section 21.1 to 21.5 when the 
lack of work is caused by an emergency such as fire, weather disturbance, labor dispute, riot, 
power failure, acts of God, or national emergency. Neither shall the Company be liable for any 
of the above-mentioned allowances wlien the employee is, in the opinion of the foretnan or 
supervisor, not in condition to work or when the employee is not put to work or does not 
complete the hours of work provided, because of his own fault or election. 

21.7 Emulovee Responsibilitv. Failure of the employee to keep the Company 
infonned, in writing, of his or her correct telephone number and address relieves the Company of 
the responsibility for any notification required under this Agreetnent. 

21.8 Notice of Absence or Late Arrival. In the event of absence or late arrival, all 
etnployees are required to call in two (2) hours prior to the start of their shift. 

21.9 Call Back. No etnployee sliall be required to work without a rest period of at least 
twelve (12) hours following the completion of his or ber prior shift. 

21.10 Light Dutv. An employee assigned to light duty by the Company shall be paid at 
the same Job Class as the employee's previously held position for the fust thirty (30) calendar 
days of such assigmnent to light duty. 

ARTICLE 22 - SAFETY AND HEALTH - 

22.1 Safety E ui tnent. The Company will continue to make every reasonable effort 
to provide safe and healtliful conditions of work for all employees and will continue to provide 
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them with necessary protective equipment in accordance with state and federal safety 
regulations. Such equipment will include those special safety iteins of protective equipment and 
wearing apparel as specified by such regulations or required by the Company. This equipment 
shall be provided without cost except that the Company may charge an employee for the loss or 
willful destnrction of said equipment by such einployee. 

22.2 Safetv Committee. The Union will cooperate with the Company in encouraging 
employees to observe the safety regulations which shall be prescribed by the Company and to 
work in a safe manner. To that end, a Plant Safety Committee shall be established to be 
composed of representatives of the Company and employees. This committee shall meet once a 
month in order to assist, make recommendations to and cooperate with the chairman of the Plant 
Safety Committee as outlined in the manual of safety. 

ARTICLE 23 - TEAIVISTERS SUPPLEMENTAL INCOME 401(I{) PLAN 

23.1 Participation. The Company shall participate in the Teamsters Supplemental 
Income 401(lc) Plan ("Plan") which is intended to conform-to the requirements of Section 401(k) 
of the Internal Revenue Code for certain tax exempt employee contributory plans. The 
Company's obligations to the Plan created by this Agreement shall be limited to the following 
only: (a) timely execution of the Plan Subscriber Agreenrent; and (b) timely payment of that 
portion of their wages which employees voluntarily elect to pay into said Plan. 

23.2 Contributions. The Company and Union agree that the Company shall not, except 
by mutual agreement, be obligated to make any contributions to said Plan for the duration of this 
Agreement and the duration of the two successor agreements next following this Agreement. 
The Union hereby acknowledges and agrees that any request that the Company make 
contributions to said Plan during the tenn of this Agreement or during the tenns of the two 
successor agreements next following this Agreement shall constitute a non-mandatory subject of 
bargaining.

ARTICLE 24 - HEALTH AND WELFARE PLANS 

24.1 Anvlicable Plans. The health and welfare, dental and vision plans are listed in 
Appendix C and made a part of this Agreeinent. 

24.2 Premium Costs. 

(1) Effective April 1, 2009, the Company shall pay an amount not to exceed four 
hundred sixty one dollars ($461) per month for each eligible employee. 

(2) Effective April 1, 2010, the Company shall pay an amount not to exceed five 
hundred thirty dollars ($530) per month for each eligible employee. 

(3) Effective April 1, 2011, the Company shall pay an amount not to exceed six 
hundred dollars ($600) per month for each eligible employee. 

(4) Effective April 1, 2012, the Company shall pay an amotint not to exceed six 
hundred forty three dollars ($643) per month for each eligible employee. 
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24.3 Change of Catriers. The Union shall, upon 30 days prior written notice, have the 
right to change plans or providers, provided that: (1) the cost of such changed plan shall not 
exceed the costs provided for in this Agreement; and (2) the Conipany agrees to such change. 
The Company's consent shall not be unreasonably withheld. 

24.4	 Increased Premium Contributions. If the employees working under this 
Agreement vote to reduce their wages as set forth in Exhibit A in order to increase pretnium 
contributions as set forth in Section 24.2, the Company shall contribute to the medical plans 
110% of the amount of the wage reductions agreed to by such employees. The increased 
contributions to the medical plan and reduced wages shall become effective on the first day of 
the payroll period next following such vote. The difference in the Company's premimns 
obligation set forth in this Article and the total preiniums due to the plans shall be deducted from 
the employees' pay.

ARTICLE 25 - PENSION PLAN 

25.1 Base Contribution. Effective April 1, 2009, the Company shall pay the sum of 
$1.38 per hour (including PEER) into the Westem Conference of Teamsters Pension Trust Fund 
("Fund") on account of each member of the bargaining unit for every hour for which 
compensation was paid, not to exceed $238.74 per month. Effective October 1, 2011, the 
Company shall pay the sum of $1.44 per hour, (including PEER) into the Fund on account of 
each meinber of the bargaining unit for each hour for which compensation was paid, not to 
exceed $249.12 per month. 

25.2 PEER. The maximum monthly contribution for PEER shall be limited to 173 
hours. The contributions required to provide for PEER will not be taken into consideration for 
benefit accrual purposes under the Plau. The additional contributions for PEER must, at all 
times, be 6.5% of the basic contribution and cannot be decreased or discontinued at any time. 

25.3 Computation of Time Period. Time paid for but not worlced, such as holidays and 
vacation time, shall be considered as time worked for the purpose ofthis At-ticle. 

25.4 Monthly Pavtnents. Total amount due for each calendar tnonth shall be retnitted 
in a lump sum not later than ten (10) days after the last business day of sucli month. The 
Company shall abide by such rules as may be established by the Trustees of said Trust Fund to 
facilitate the determination of the hours for which contributions are due, the prompt and orderly 
collection of such amounts and the accurate reporting and recording of sucli hours and sucli 
ainounts paid on account of each member of the bargaining unit. Failure to make all payments 
herein provided for, within the time specified, shall be a breach of this Agreement. 

25.5 Increased Pension Conttibutions. If the employees working under this Agreernent 
vote to reduce their wages, as set forth in Appendix A, in order to increase pension contributions 
as set forth in Sections 25.1 and 25.2, the Company shall contribute to the pension plan 110% of 
the atnount of the wage reductions agreed to by such etnployees. The increased pension 
contributions and reduced wages sltall become effective on the first day of the payroll period 
next following such vote. 
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ARTICLE 26 - DEATH BENEFIT PLAN 

26.1 Contributions. The Company agrees to contribute $5.70 per month into a separate 
account of the Teamsters Death Benefit Trust Fund on behalf of all employees for the purpose of 
providing death benefits for any and all active employees on the payroll. The coverage to be 
provided shall be determined by the Tnistees of this Fund and limited to such benefits as can be 
ourchased with the contributions provided herein as may be detennined by the Trustees. 

26.2 Reserves. The Trustees are authorized and directed to establish reserves under 
this prograin based on long term actuarial determinations and are further authorized and directed 
to invest such reserve funds with necessary professional advice. 

26.3 Commencement of Pavments. The payments required under this Section shall 
cominence on the first day of the month following the completion of the fu •st calendar month of 
employment.

ARTICLE 27 - LIFE INSURANCE 

On the ninety-first (91 st) day of employment with the Company, each employee will be 
covered for $10,000 of Life Insurance and an equal amount of accidental death and 
dismemberment insurance. Effective December l, 2006, eligible employees shall be covered for 
$15,000 of life insurance and an equal amount of accidental death and dismemberment 
insurance.

ARTICLE 28 - BEREAVEMENT/FUNERAL LEAVE 

28.1 Bereavement/Funeral Leave. Upon the death of an employee's spouse, daughter, 
son, mother, father, brother, sister, current mother-in-law, current father-in-law, current brother- 
in-law, current sister-in-law, granddaughter, grandson, grandmother, grandfather or the 
grandmother or grandfather of the employee's spouse, and for the purpose of attending the 
funeral of such relative, the Company agrees to grant the employee either three (3) days of 
bereavement leave or three (3) days leave for the purpose of attending the funeral of such 
relative. The bereavement leave must be taken within seven (7) calendar days of the relative's 
death or actual notice of death, unless the employee can provide proof that a memorial service 
has been scheduled at a later date. 

28.2 Bereavement/Funeral Pav. In addition, the Company agrees to pay such 
employee for each of such days of bensaveinent leave or leave to attend a funeral at eight (8) 
times the employee's straight hourly rate for regularly scheduled work days missed, upon 
satisfactory proof of the death of said relative and/or that the employee actually attended the 
funeral. If attendance at the funeral of a member of the employee's unmediate family (as 
defined in Section 28.1 above) requires the employee to travel more than 1,000 miles one way 
from his place of employment, the above allowance will be increased to five (5) days. 

ARTICLE 29 - FAbIILY LEAVE 

The Employer shall provide unpaid leaves of absence and maintain benefits during such 
leaves in conformity with applicable state and federal laws. 
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ARTICLE 30 - NONDISCR]MINATION CLAUSE 

30.1 Apolication of Agreement. All provisions of this Agreement shall be applied to 
all employees, without discrimination of any nature based on the employee's race, creed, color, 
national origin, sex, age, disability, veteran status or religious affiliation. 

30.2 Gender Reference. All reference to employees in this Agreement designates both 
sexes and whenever the male gender is used, it shall be construed to include both male and 
female employees.

ARTICLE 31- GENERAL 

31.1 Severabilitv. If any provision of this Agreement is or shall be held invalid by 
reason of any Federal, State, County, Municipal or Military law or regulation, it shall be 
superseded by such law or regulation only while such law or regulation is in force and the 
remaining provisions of the Agreement shall not be affected thereby during the life of this 
Agreement. 

31.2 Neeotiations to Conform With Law. If any provision of this Agreement shall be 
held invalid as outlined in Section 31.1 above, the parties shall enter into negotiations to resolve 
that particular provision so that it conforms to the applicable law or regulation. 

31.3 Effect of Caotions. Captions on sections shall not be considered in the 
interpretation or application of such sections. 

ARTICLE 32 - TERM OF AGREEMENT 

32.1 Duration. Subject to the provisions of Sections 32.2 through 32.6, this Agreement 
shall remain in full force and effect from April 1, 2009 tluough and including November'30, 
2012, and shall be self--renewing for yearly periods thereafter unless notice is filed by either 
party with the other, in writing, of it's desire to change or alter said Agreement at least sixty (60) 
days prior to November 30, 2012. 

32.2 First Option. Seventy-Five days prior to April 1, 2010, the Company shall serve 
written notice on the Union ofthe Company's intention to grant, effective April 1, 2010, or not 
to grant an across-the-board increase of 2.5 percent of the wages which became effective in the 
first payroll period following ratification of this Agreement: If notice of intention to grant such 
increase is served, this Agreement shall continue through March 31, 2011. If notice of intention 
not to grant such increase is served, the Union shall have the right to tenninate this Agreement 
by serving written notice of tetinination on the Company not less than sixty (60) calendar days 
prior to April I, 2010. If such termination is not timely served, this Agreement shall continue 
through March 31, 2011. 

32.3 Second Ontion. Seventy-Five days prior to April 1, 2011, the Company shall 
serve written notice on the Union of the Company's intention to grant, effective on April 1, 
2011, or not to grant an across-the-board increase of 2.5 percent of the wages which became 
effective April 1, 2010. If notice of intention to grant such increase is served, this Agreement 
shall continue through November 30, 2012. If notice of intention not to grant such increase is 
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served, the Union shall liave the right to terminate this Agreemant by serving written notice of 
tei-mination on the Company not less than sixty (60) calendar days prior to'April 1, 2011. If such 
termination is not timely served, this Agreement shall continue through November 30, 2012. 

32.4 Aereement to Remain in Effect. If the parties have not reached a settlement on or 
before an anniversary date on which this Agreement is subject to tennination as a result of a 
notice served pursuant to Sections 32.1, 32.2, or 32.3, all provisions of this Agreement shall 
remain in effect unless the Agreement is specifically tenninated in accordance with the 
provisions listed below. 

32.5 Termination Notice. At any time after an anniversary date following a sixty (60) 
day tennination notice, if no settlement in the matters at issue has been reached, either party may 
give written notice to the other party of intent to terminate this Agreement in not less than ten 
(10) calendar days. All provisions of this Agreement shall remain full force and effect until the 
specified time has elapsed. During this period, attempts to reach an agreement shall be 
continued. 

32.6 Termination of Riehts and Oblioations. Ifthe parties fail to resolve their, 
differences within said ten (10) day period referred to paragraplt 32.5, absent a mutual written 
agreement to furtlter extend the Agreement, the rights and obligations of the Cotnpany, Union 
and Employees hereunder shall be terminated for all purposes. 

DAVIS WIRE CORPORATION 	 TEAMSTERS LOCAL 986 

By: . _	 By:   
Its:	 ^/Gt5/OLAJT i'.^ C^U	 Its:  

Date: _ 7	 09	 Date:	 -7- 1]- p C' 
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APPENDIX A

JOB CLASSIFICATIONS AND WAGE RATES 

EfPective 
4/1/09

Effective 
4/1/10* **

Effective 
4/1/11* **

Effective 
4/1/12` 

3 10.41 12.16 10.67 12.46 10.94 12.77 11.21	 1 13.09 

4 10.53 12.25 10.79 12.56 11.06 12.87 11.34 13.19 

5 10.67 12.37 10.94 12.68 11.21 13.00 11.49 13.33 

6 10.76 12.51 11.03 12.82 11.31 13.14 11.59 13.47 

7 10.85 12.61 11.12 12.93 11.40 13.25 11.69 13.58 

8 11.02 12.72 '11.30 13.04 11.58 13.37 11.87 13.70 

9 11.16 12.89 11.44 13.21 11.73 13.54 12.02 13.88 

10 11.30 13.01 11.58 13.34 11.87 .13.67 12.17 14.01 

11 11.44 13.15 11.73 '	 13.48 12.02 13.82 12.32 14.17 

12 11.56 13.29 11.85 13.62 12.15 13.96 12.45 14.31 

13 1	 11.75 13.47 12.04 13.81 12.34 14.16 12.65 14.51 

14 11.93 13.66 12.23 14.00 12.54 14.35 12. 85. 14.71 

15 12.14 13.82 12.44 14.17 12.75 14.52 13.07 1	 14.88 

16 12.32 1	 14.03 12.63 14.38 12.95 14.74 13.27 15.11 

17 12.50 14.19 12.81 14.54 13.13 14.91 13.46 15.28 

18 12.72 14.47 13.03 14.83 . 13.36 Y 15.20 13.69 , 15.58 

19 12.99 14.71 13.31 15.08 13.64 15.46 13.98 15.85 

20 13.27 14.98 13.60 15.35 13.94 15.73 14.29 16.12 

21 13.49 15.21 13.83 15.59 14.18 15.98 14.53 16.38 

22 13.74 15.46 14.08 15.85 14.43 16.25 14.79 16.66 

23 14.01 15.72 14:36 16.11 14.72 16.51 15.09 16.92 

24 14.24 15.97 1	
1
14.60 1	 16.37 14.97 16.78 15.34 17.20 

25 14.51 16.22 14.87 16.63 15.24 17.05 15.62 17.48 

26 1	 14.75 16.48 15:12 16.89 15.50 17.31 15.89 1	 17.74

*	 All increases shall become effective on the Monday closest to April l during the 2nd, 3rd, 
and 4th years of this Agreement. 
*	 These increases shall be subject to the option provisions of Sections 32.2 and 32.3. 
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NEW HIRE WAGE PROGRESSION. 

1. A hiring in rate often dollars ($10.00) per hour shall apply to new hires. There 
shall be no progression for the first ninety (90) days of employment. Ou the ninety-first (91s`) 
working day of employment, the employee shall be paid the minimum rate for the applicable job 
class.

2. The base hourly wage rate of each employee shall be increased fifty cents (50¢) 
per hour each 120 days after hire or re-classification. At the Company's discretion, it may 
advance an employee within the rate range of his classification more rapidly than above on the 
basis of ability or improvement in workmanship. 

3. The Company may start new hires at any rate between $10.00 per hour and 
maximum of their rate range. 

JOB BIDS TO LOWER JOB CLASSIFICATION. 

1. An employee who successfully bids to a lower job classification shall be paid the 
maximum rate of that job classification or his current rate of pay, whichever is the lesser amount. 

2. An employee successfully bidding to a lateral job classification shall be paid at 
his current rate of pay. 

3. An employee successfully bidding to a higlier job classification shall be paid at 
the minimum rate of tliatjob classification or his cun-ent rate of pay, whichever is greater. 

JOB CLASS A.

1. The job class A non-assigned classification shall be paid at the minimum wage 
established by the State of Califomia. 

2. Such job class can be used for a maximum period of ninety (90) days, performing 
duties not normally perfonned by permanent employees who are assigned in accordance with 
evaluated job descriptions. 

LEADMAN RATE. 

Leadmen shall be paid two job classifications above the highest job classification led. 

JOB CLASS CHANGES. 

I.	 The Koch Intennediate shall be classified as a job class 11. 

2.	 For employees assigned to galvanizer classifications, the following job classes 
shall apply:

Operate One Frame	 Job Class 10 
Operate Two Frames 	 Job Class 12 
Operate Three Frames Job Class 13 

Incumbents shall be red-circled, and provided cross training as necessary. 

29 
496504.4



Increase the job classes for the following classifications as set foith below: 

Classification	 1ob Class 

Galvanizing — Gas Gravel Alone Change 13 to 14 
Fabric
	

Change 8 to 9 
Index
	

Change 7 to 9 
1" 20 gauge	 Change 8 to 9 
Saturant
	

Change 7 to 9 
Best Lath
	

Change 8 to 9 
Corneraid
	

Change 8 to 9 

SKILLS PREMIUM 

Each employee who is qualified and willing to work on more than two different machine 
sets within or outside of his or her department, or is qualified and willing to work in more than 
two different deparhnents, whichever is applicable, shall receive a pay rate wliich is two job 
classes higher for the 3rd machine set or third department. Such employee shall receive one 
additional job class for each additional machine set or department on or in wliich the employee 
qualifies and is willing to work. 

Departments and Machine Sets are defined as: 

^	 Cleaning House 
^	 Wiredrawing 
^	 Machine Sets 

• .	 02-03, 08, 09 
•	 02-10, 11, 22 
•	 02-14, 15, 16, 17, 21 
•	 02-07, 19, 20 
•	 02-23 

•	 02-01, 02 
•	 02-04, 05, 06 
•	 02-12, 18, 03-10 
•	 03-11, 12 
•	 03-14, 15, 16, 17, 18 

â 	 Galvanizing 
â 	 Machine Sets 

•	 08-01, 02 
•	 08-03 Pad Wipe 
•	 08-03 Gas Gravel 

â 	 Netting 
â 	 Machine Sets 

•	 1" 20 
•	 Self-furr 
•	 Paperback 

•	 Building Paper, Saturant
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•	 Comeraid 
.	 J-Latli 
•	 Plasterbak 
•	 Panel Shear 
•	 PVC 

D	 Fabric 
D	 Machine Sets 

•	 01 
•	 02 
•	 03 
•	 05 
•	 S&C 

â 	 Rod Yard 
â 	 Shipping 

Waste Water 
â EVG 
â 	 Stranders
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APPENDIX B 

CLASSIFICATIONS RECOGNIZED FOR JOB BIDDING PURPOSES 

Rod Yard 
Cleaning House 
Wire Drawing 
Die Room 
Annealing 
Barbed Wire 
Strand Gaivanizing 
Netting 
Plaster Back 
Panel Shear 
Building Paper 
S&C 
Bale Ties 
Fence Stays 
Field Fence 
Schlatter Fabric Machines 
Strand 
Plant Services 
Baler Wire 

RETURN TO WORK POLICY

41b. Coil 
Pipe Fabric 
Packaging/Compacting 
Building Fabric 
Chain Link Weaving 
General Shipping & Warehousing 
Material Handling Fork Truck 
Operators (Both wire mill & 

finished products 
departments) 

Maintenance 
Stores & Receiving 
G.P. Fabric 
Stress Relief 
Waste-Water Treatment Operator 
Jaenson Netting Equipment 
Operator 
Stranders 
EVG 

Each employee who has been laid ofP for thirty (30) or more calendar days, and is 
thereafter recalled to work will be required to take and successfully complete a physical of the 
type provided to job applicants, including drug and alcohol screenings. Employees who fail to 
pass said physicals will not be permitted to return to work until and unless they pass the physical. 
Employees who fail to pass'the drug and alcohol screenings will be subject to the provisions of 
the Company's Drug and Alcohol Policywith respect to future employment. 
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APPENDIX C-1 

HEALTH AND WELFARE, DENTAL AND VISION 
AND/OR PRESCRIPTION DRUG PLAN 

(June 1, 2009 —November 30, 2012) 

Life. Accident, Dental. Medical and Hosnital Expenses and Vision. 

1.A The parties hereto agree that effective June 1, 2009, the Company shall, for the 
term of this Agreement, become and remain a participant in the Labor Alliance Trust Fund 
("Trust Fund") for the purpose of providing for the benefit of employees and their dependents, 
payments for any or all of the following: Life, Accident, cettain tnedical, hospital, prescription, 
and vision expenses. 

13 Effective June 1, 2009, the Company shall pay into such Trust Fund an amount 
not to exceed $461.00 for each regular employee covered by this Agreement and periodically 
such increased atnounts as provided in 24.3. Such payments shall be used for the purpose of 
providing the LV $5000.00 Life AD&D Insurance for employees, the Kaiser M20 Opt V NB 
medical, hospital, prescription, and vision benefits for employees and their dependents, or 
comparable plans, if designated, and the D3 Dental Plan provided by United Concordia or 
Pacific Union Dental. Such payments shall be due on the first day of the calendar month and 
shall be paid not later than the tenth day of same month. 

1.0 For the purpose of this section of the Agreernent, employees ott temporary layoff 
of less than a calendar month shall be deemed to be "on the payroll" during such period of 
layoff.

Elieibility and Premium Payments. 

2.A The parties hereto agree that effective June 1, 2009, and the term of this 
Collective Bargaining Agreetnent, to be bound by the tetms and conditions of the Trust Fund for 
the put-pose of providing benefits to regular full-tune employees and their eligible dependents. 

2.B For the purpose of this Section 2, a regular full-time employee is defined as an 
etnployee wlio is hired as a regular, full-titne etttployee and who is on the payroll on the first 
(1 st) day of the month and who has completed at least thirty (30) calendar days of continuous 
employment. 

2.0	 The Trustees are authorized and directed to establish reserves under this program 
based on long-tenn actnarial detertninations and are further authorized and directed to invest 
such reserve funds with necessary professional advice. 

2.13 The parties agree to be bound by all of the tenns and provisions of the agreetnents 
and declarations of trust establishing the foregoing Trust Funds, as amended, or as may be 
amended, and any rules and regulations adopted by the Trustees thereunder. 

2.E	 The Employer shall pay the full amomtt of tlie preiniums charged by the plans 
referred to in paragraphs 1 and 2 above. The difference between the full amount of the 
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premiums and the Employer's contractual obligations for premiums as set forth in 24.3 
Article 24 shall be deducted from employees' pay. 

DAVIS WIRE CORPORATION	 TEAMSTERS LOCAL 986 

By:	 r-3 	
By:	 ^ 

Date:	 ^-/^^J	 Date:	 7— `C= 
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APPENDIX D

LETTER OF UNDERSTANDING - TROUBLE-SHOOTING BY FOREMAN 

If it becomes necessary for a foreman to trouble-shoot a machine, the foreman will use 
the process to train the operator ofthe inachine, provided: (1) the machine's operator is already 
present; (2) the training would be useful to the operator; and (3) such training would not affect 
production. 

496504.4



APPENDIX E 

MEMORANDUM OF AGREEMENT WITH RESPECT TO SHIFT 
PREMI[JMS, SHIFT ROTATION, TOOL ALLOWANCE AND

MAINTENANCE LUNCH SCHEDULE 

1.	 Shift Premium for Shipping Department Emgloyees. It is agreed that bargaining 
unit employees assigned to the Shipping Deparhnent and scheduled for the shift which begins at 
10:30 a.m. will be paid a special shift preinium, equivalent to the swing shift premium, for all 
hours worked. 

2.	 Soecial Shift Rotation Premium. On regular shifl change weekends, employees 
who are required to rotate from swing shift to graveyard shift and have twenty-four (24) hours or 
less off duty, shall receive double (2X) time for all hours worked on the last shift preceding 
rotation. 

3.	 Maintenance Tool Allowance. Effective April 1, 2009, maintenance employees 
with a full year of continuous service shall receive an annual tool allowance of thi-ee hundred 
fifteen dollars ($315.00). 

a. Maintenance einployees with less than one (I) full year of continuous 
service shall receive, on their first December lst with the Company, a 
prorated share of the above tool allowance on the basis of twenty-six 
dollars and twenty-five cents ($26.25) for each full calendar month of 
employinent. 

b. Maintenance employees who are still on probation as of December 1 st 
shall not be entitled to receive the above payments unless and until they 
have completed their ninety (90) day probationary period, at which time 
they shall receive payinent in accordance with paragraph "a" above. 

C.	 It is understood that this allowance applies only to maintenance machinists 
and mechanics who are required to provide and maintain their own tools. 

d.	 The maintenance tool allowance shall be paid upon presentation of a 
receipt reflecting the actual pm •chase of tools. Payments sliall be made to 
each eligible employee not more than twice in an contract anniversary 
year, and each payment shall not be less than $100.00. 

4. Voluntary Shift Selection. The Company and the Union agree to cattinue to 
pennit employees to select voluntary shift assignmeuts where the three (3) current rotating 
machine operators can work out, between themselves, either of the following arrangements: 

Non-rotating shift arrangement where one (1) operator selects the day 
shift, one (1) operator selects the swing shift and one (1) operator selects 
the graveyard shift for fixed shift assignments. 

Semi-rotating shift arrangement where one (1) operator selects a sltift for a 
fixed sliift assignment and the other two (2) operators agree to rotate on 
the two (2) remaining shifts. 
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It is understood that all such shift arrangements must be worked out within 
a depaitment by machine assigmnent. When all three (3) incumbent 
operators agree, the shift an •angement will remain in effect until such time 
as one (1) or more of them elects not to continue. T'hese arrangements 
will be in writing, signed by each job incumbent. Such an•angements will 
be placed on file with the Company and a copy will be given to the Union. 
They will be reviewed flrom time to time. 

If there is a change in the job status of one (1) or more of the incumbents 
of such a non-rotating or semi-rotathtg shift arrangement, a new 
arrangement must be worked out. 

It is understood that in those departinents where there is no specific 
machine or job assignment, such as in the maintenance or shipping or 
other departments that may develop in the future, adequate skill must be 
fumished to staff the plant on all shifts: In cases where the operation 
would be hampered on any shift, in any department, the Company reserves 
the right to schedule qualified people, regardless oftheir seniority or sliift 
preference. In the event this becomes necessary, the matter will be 
discussed with the Union before any action is taken. 

5. Maintenance Lunch Schedule. The Cotnpany and the Union agree to continue the 
present practice of lunch period scheduling in the Maintenance Department as follows: 

It is understood by the Company and the Union that scheduled lunch 
periods apply only to the Maintenance'Department and other authorized 
employees in plants where employees punch out for lunch and are 
normally on the premises for eight and one half (8 1/) hours. Therefore, 
the understanding applies only to the employees of the aforementioned 
department and otliers as autlrorized in the future. 

If an employee in a departinettt, as defined above, is required to postpone 
a scheduled lunch peiiod for more than thiity (30) minutes or is called 
back early from a scheduled lunch period, that employee, if he so desires, 
will be allowed subsequent to this, sufficient tinie to eat or finish lunch 
without loss of pay. Every effort will be made by the supervisors of these 
departments to provide an equitable schedule of staggered lunch periods to 
fall on a regularly scheduled basis. The Company will post these 
schedules in the departinents affected. 

6. The Cotnpany shall provide to each operator a packet of tools necessary for the 
performance of his or her duties. The Company will replace such tools because of nonnal wear 
and tear, provided such worn out tools are tumed in. If tools issued to an operator are lost or 
stolen, it shall be the operator's responsibility to replace such tools at his or her cost. 
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APPENDIX F 

DRUG AND ALCOHOL TESTING 
PROCEDURES AND POLICY 

PREAMBLE 

While abuse of alcohol and drugs among our members/employees is the exception rather 
than the rule, the Teamsters and the Company signatory to this Agreement share the concetn 
expressed by many over the growth of substance abuse in American Society. 

The parties have agreed that the Drug and Alcohol Abuse Program will be modified in 
the event that further Federal legislation or Department of Transportation regulations provide for 

revised testing methodologies or requ'vements. The dnig testing procedure, agreed to by labor 
and management, incorporates state of the art employee protections during specimen collection 
and laboratory testing to protect the innocent. 

In order to eliminate the safety risks which result from alcohol or drugs, the parties have 
agreed to the following procedures: 

UNIFORM TESTING PROCEDURES 

Probable Susnicion Testina . 

In cases in which an employee is acting in an abnormal manner and at least one 
supervisor or the foreperson in charge, two if available, have probable suspicion to believe that 
the employee is under the influence of controlled substances, including alcohol, the Company 
may require the employee to go to a tnedical clinic to provide urine, or, with the employee's 
consent, a blood specimen for laboratory testing immediately. (All references herein to blood 
testing are based on the assumption that the affected employee has voluntarily consented to such 
testing.) The Company shall provide transportation to and 8om the clinic and to the employee's 
home thereafter as necessary. Probable suspicion means suspicion based on specific personal 
observations that the Company representative(s) can describe concerning the appearance, 
behavior, speech or breath odor of the employee. If requested, the einployee will sign a consent 
fonn authorizing the clinic to withdraw specimens of blood and/or urine and release the results 
of the urine laboratory testing to the Cotripany's Medical Review Officer ("MRO"), in the case 
of DOT covered employees, and the testing results to the Company. For all purposes herein, the 
parties agree that the terms "Probable Suspicion" and "Reasonable Cause", shall be synonymous. 

The Company will provide appropriate training for supervisors with respect to the 
substance abuse problems, including specifically, training in recognizing dntg or alcohol related 
impairment. 

An employee may raise an affirmative defense that the positive blood or urine test result 
was attributable to the proper use of a prescription medication. If the employee raises such a 
defense to the Company, at the employee's request, the Company shall refer the employee to the 
Company's MRO to discuss the employee's explanation for the positive test result. The MRO 
may decide that there is a legitimate explanation and declare the drug test to be negative. The 
employee may be required to provide evidence that a prescription has been lawfully prescribed 
by a physician. 
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A refusal to provide either specimen will constitute a presumption of intoxication or 
being under the influence of a controlled substance, and the employee will be subject to 
discharge at the time of such refusal. 

The supervisor(s) or the foreperson(s) in charge, must make a written statenient of these 
observations within twenty-four (24) hours. A copy must be provided to the shop steward or 
other union official after the employee is discharged. 

In the event the Company is unable to determine whether the abnonnal behavior is due to 
drugs or alcohol, the drug testing procedure contained herein shall be used. 

DOT Recun•ent Examinations 

When the Company performs a urine drug screen in conjunction with DOT or other 
regularly scheduled physical exainination, tlte employee must be given no less than the notice 
required by applicable law. 

Random Testine 

The parties agree that no employees covered by this agreement shall be subjected to 
random drug testing unless and until required by DOT regulations. Should mandatory random 
testing become a requirement, the parties will ineet immediately to develop a mutually agreeable 
procedure for implementation including discontinuance of drug testing in conjunction with the 
DOT physical, if permitted by law. 

Post Accident Testine 

Post accident testing is defined as urine or blood drug or alcohol testing as the result of an 
accident which results in death, bodily injury or property damage (which necessitates the 
replacement or repair of the damaged property); or where there is probable suspicion of drug or 
alcohol usage or reasonable cause to believe an einployee has been operating a vehicle or 
equipinent while under the influence of drugs or alcohol, or reasonable cause to believe an 
employee was at fault in the accident. Drug andlor alcohol testing will be required after 
accidents under the above conditions, and employees are required to submit to such testing 
immediately, but in no event later than three (3) hours after the accident. 

Chain of Possession Procedures 

At the time specimens are collected for any drug testing, the employee shall be given a 
copy of the specimen collection procedures. The specimens must be immediately sealed, labeled 
and initialed by the employee to ensure that the specimens tested by the laboratory are those of 
the employee. The required procedure is as follows: 

a.	 For probable suspicion testing, blood should be drawn first, subject to the 
employee's consent. The blood specimen shall be taken promptly with as little delay as possible. 
Immediately after the specimens are drawn, the individual test tubes shall, in the presence of the 
employee, be sealed, labeled and then initialed by the employee. The employee has an 
obligation to identify each specimen and initial saine. The specimens shall be placed in the 
transportation container aiter being drewn. The container shall be sealed in the employee's 
presence and the employee given an opportunity to initial the container and witness his/her social 
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security number placed on the container. The container shall be sent to Uie designated testing 
laboratory on that day or the earliest normal business day by air courier or other fastest available 
inethod.

b.	 Where urine specimens are to be provided, at least sixty (60) mL of specimen 
shall be collected and placed in one (1) self-sealing, screw-capped container. Urine specimen in 
excess of the first sixty (60) mL shall be placed in a second (2nd) such container. They shall be 
sealed and labeled and initialed by the employee without the containers leaving the einployee's 
presence. The employee has an obligation to identify each specitnen and initial same. The 
speciinens must be iminediately sealed in a transportation container which is again initialed by 
the employee, and sent via air courier or other fastest available means to the designated testing 
laboratory.

In this urine collection procedure, urine shall be obtauted directly in a wide- 
inoutlied single-use specimen container, which shall remain in full view ofthe einployee until 
transferred to, and sealed and initialed in, the sixty (60) mL tamper-resistant urine bottle in the 
kit, and the second "split sample" bottle. At the employee's request, the employee tnay void 
directly into the two (2) self-sealing tamper-resistant urine bottles in the kit. 

It is recognized that the Company has the right to request the clinic personnel 
administering a urine drug test to take such steps as checking the color and temperature of the 
urine specimens to detect tampering or substitution, provided that the etnployee's right of 
privacy is guaranteed, and in no circumstances may observation take place while the employee is 
producing the urine specimens, unless required by DOT regulations. If it is established that the 
employee's specimen has been intentionally tampered with or substituted by the employee, the 
employee is subject to discipline as if the specimen tested posit'tve. In order to deter adulteration 
of the urine specimen during tlte collection process, physiological determinations such as 
creatinines, specified gravity and/or cliloride measurements may be performed by the laboratory. 

Any findings by the laboratory outside the "normal" ranges for creatinine, specific 
gravity andlor chloride shall be iimnediately repotted to the Company so that another specimen 
can be collected without the required seven (7) days' notice. The IvIRO shall also be advised. 

The parties recognize that the key to chain of possession integrity is the 
immediate labeling and initialing of the specimen in the presence of the tested employee. If each 
container is received at the laboratory in an undamaged condition with properly sealed, labeled 
and initialed specimens, as certified by tltat laboratory, the Company inay take disciplinary 
action based upon properly obtained laboratory results. 

The chain of possession form shall be completed by the hospital/clinic personnel 
during specitnen collection and retunied with the blood and urine specimens before sealing the 
entire kit. The exterior of the collection kit must then be secured (e.g., by placing the tamper- 
proof shipping seals over the outlined tab area, or sealing the flaps if so provided). If possible, 
have the employee initial the seals or flaps. 

Shrink-wrapped or similarly protected kits shall be used in all instances pertaining 
to Blood and Urine Sample Kits and urine Collection Kits. The employee being tested shall be 
given a random choice of the available kits.
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Laboratory Requirements

Urine Testing 

In testing urine samples, the testing laboratory shall test specifically for alcohol 
and substances controlled under Federal and State law and cutoff levels covered in the DOT 
regulations.

Soecimen Retention 

All specimens deemed "positive" by the laboratory, according to the prescribed 
guidelines, must be retained at the laboratory for a period of one (1) year. 

Split Sample Procedure 

There will be a split sarnple procedure available to employees for all testing 
procedures other than pre-employment testing. When a test kit is received by a laboratory, a 
60 mL sealed urine specimen bottle shall be removed 'unmediately for testing. The shipping 
container with the remaining sealed bottle shall be hnmediately placed in secure refrigerated 
storage.

The employee will be given two (2) containers for the urine specimen. One (1) 
container must be filled with no less than 60 mL of urine. Urine in excess of the first 60 mL 
shall be placed in the second (2nd) container. Both shall be sealed and then forwarded to an 
approved laboratory for testing. If an einployee is told that the first (1 st) sample tested positive, 
the employee may, within seventy-two (72) hours of receipt of actual notice, request that the 
second (2nd) urine specimen be forwarded by the first (1st) laboratory to another independent 
and unrelated, approved labot-atory of the parties' choice for GC/MS confnmatory testing of the 
presence of the drug. If an employee cltooses to have the second (2nd) sample analyzed, he/she 
shall at that time execute a special check-off authorization form to insure payment by the 
employee. If an employee chooses the optional split sainple procedure, disciplinary action can 
only take place after the first (lst) laboratory reports a positive finding and the second (2nd) 
laboratory confirms the presence ofthe drug. Ifthe second (2nd) laboratory report is negative, 
the employee will be reiinbursed for the cost of the second (2nd) test. It is also understood that if 
an employee opts for the split sample procedure, contractual thne limits on disciplinary action in 
the Agreement are waived. 

Laboratory Accreditation 

All laboratories used to perform urine drug testing pursuant to this Agreement 
must be accredited by the National Institute on Drug Abuse (NIDA). 

Laboratory Testine Methodology 

a.	 Urine Testing 

The initial testing shall be by immunoassay which meets the requirements of the 
Food and Drug Administration for commercial distribution. The initial cutoff levels used when 
screening urine specimens to determine whether they are negative or positive for various classes 
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of controlled substances or alcohol shall be those contained in the applicable Depaitment of 
Transportation Guidelines as cun•ently set forth or hereafter amended. 

All specimens identified as positive on the initial test shall be confirmed using gas 
chromatography/mass spectrometry (GC/MS) techniques. Quantitative GC/MS confirmation 
procedures to determine whetlier the test is negative or positive for various classes of drugs shall 
be those contained in the applicable Department of Transportation Guidelines as currently set 
forth or hereafter atnended. 

All specimens which test negative on either the initial test or the GC/MS 
confirmation test'shall be repoited only as negative. Only specimens wliich test positive on both 
the initial test and the GC/MS confinnation test shall be reported as positive. 

If a grievance is filed as a result of a positive drug test and the imposition of 
discipline as a result thereof, the Company shall obtain the test results from the laboratory 
relating to the drug test, and shall provide a copy to the Uhion. 

Blood Testing 

In testing blood specimens, the testing laboratoiy will analyze blood/serorn by 
using gas chromatography/mass spectromeby (GC/MS) as appropriate. 

In probable suspicion testing, a"positive" finding of drugs or alcohol shall be at 
the levels contained in applicable Departinent of Transportation Guidelines as currently set forth 
or hereafter amended. 

Where other Schedule I drugs in blood are detected, the laboratory is to report a 
positive test based oir a forensically acceptable positive quantum of proof. All positive test 
results must be reviewed by the certifying scientist or laboratory director and certified as 
accurate.

Prescrintion and Non-Prescriotion Medications 

If an einployee is taking a prescription or non-prescription medication which 
carries a warning as to potential impairment, the employee shall notify the Company of such 
usage. If the employee uses the medication in the appropriate described tnanner, and notifies the 
Company of such usage before commencing work, lhe or she will not be disciplined. 
Medications prescribed for another individual, not the employee, shall be considered to be 
illegally used and subject the employee to discipline. 
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Medical Review Officer (MRO) 

The Medical Review O$'icer (MRO) shall be a licensed physician witlt 
knowledge of substance abuse disorders. The MRO shall review and interpret all m•ine test 
results, as required by the DOT for all employees tested for drugs under this Agreement, from 
the laboratory and shall examine altemate medical explanations for such positive test. Prior to 
the fmal decision to verify a positive urine drug test result, all employees shall have the 
opportunity to discuss the results witli the MRO. If the employee has not discussed the results of 
the positive urine drug test with the MRO within five (5) days after being contacted, or refused 
the opportunity to do so, the MRO shall proceed with the positive verification. 

Leave of Absence Prior to Testine 

a. An employee shall be permitted to take leave of absence for the purpose of 
undergoing treatment pursuant to an approved program for alcoholism or drug use. The leave of 
absence must be requested prior to the commission of any act which would subject the employee 
to disciplinary action. 

b. Such leave of absence shall be granted on a one-time basis and shall be for a 
maximum of thirty (30) days unless extended by mutual agreement. While on such leave, the 
employee shall not receive any of the beneftts provided by this Agreement except continued 
accrual of seniority, or as required by law, nor does this provision amend or alter the disciplinary 
provisions of this Agreement. 

C.	 Employees requesting to return to work from a leave of absence for drug use or 
alcoholisin shall be required to submit to periodic testing for 12 months next following the 
conclusion for such leave. Failure to do so will subject the employee to discipline including 
discharge without the receipt of a prior waniing letter. 

The provisions of this Section 8 shall not apply to probationary employees. 

Disciplinary Action Based on Positive Test Results 

The Company may take disciplinaty action based on the test results as follows: 

a. If a laboratory, following the procedures described in this Appendix F, reports 
that a urine or blood test is positive for controlled substances, the employee, subject to 
paragraph 10, sball be subject to discharge. 

b. If the urine or blood test is negative for controlled substances or alcohol, the 
employee shall be immediately retumed to work and made whole for all lost eamings. 

C.	 If blood or urine test results show a blood alcohol concentration equal to or above 
the legal limit for alcohol intoxication, the employee shall, subject to paragraph 10, be subject to 
discharge pursuant to this Agreement. The legal limit for drivers subject to DOT regulations 
shall be the then cun•ent limit established by DOT regulations for commercial drivers, which is 
cun-ently 0.04. The legal limit for all other employees covered by this Agreement slrall be the 
then current limit for motor vehicle drivers under state law, except that if a separate legal liinit is 
established for safety sensitive positions under state or federal la:v, that limit shall control. 
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10	 Aereeinent For Continuation of Ernolovrnent 

a. Should the test results be positive, the employee shall not be permitted to return to 
work until the employee has been evaluated by a mutually agreed upon drug/alcohol 
rehabilitation counselor. If the evaluator recommends treatment that prevents the employee from 
working, the employee will be granted an unpaid leave of absence to complete said treatment. 
Subsequent reinstatement will be without loss of seniority. 

b. Any employee testing positive will be permitted to return to work only if the 
employee signs the "Agreement for Continuation of Employment", a copy of which is attached 
to this policy.

c. The rehabilitation provisions of this Agreement shall only apply to an employee 
on one (1) occasion. Positive drug tests, thereafter, shall result in immediate termination. 

11.	 Confidentiality 

The Company will take care to maintain the confidentiality of test results. There will be 
no disclosure of information concerning test results, corrective action or treatment to a third 
partywho does not have a need to know. The onlý exception to this will be if a formal grievance 
is filed, in which case all relevant information regarding the test results, testing methods and 
chain qf custody will be provided to both the Company and the Union. 
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REQUEST AND CONSENT FOR CHEMICAL TESTING FORM 
FOR APPLICANTSlEMPLOYEES AND RETESTS 

This portion to be filled in by medical facility attendant 
Employee/Applicant 
Departrnent 
Facility Location 
Date	 Time 
Name of Facility Taking Sample

Employee Statement 

I authorize the above named facility(s) to collect and perform appropriate tests on freely 
given samples of my blood, breath, or urine to confirm the absence of alcohol, drugs, or 
controlled substances or establish the presence of these substances. I certify that I am not 
afflicted with any condition which could be aggravated by taking a blood, urine or breath 
sample.

I understand that providing a blood sample is voluntary. I give these facility(s) iny 
permission to release the results of the tests to the Company Human Resources Manager or 
Medical Review Officer. I understand that any information acquired shall be used only by 
persons evaluating my fitness for work at the company and that the information shall'not be 
released to any other persons without consent. 

I understand that, at this time, allowing these tests is a condition of employment. I 
acknowledge that sainple tampering or attempted sample tampering, or misrepresentation will 
result in my terminafron from employment. 

Name: 

Date: 
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AGREEMENT FOR CONTINUATION OF EMPLOYMENT 

THIS AGREEMENT is entered into by and between Davis Wire Corporation (tlie 
"Company"), Teamsters Local 986 (the "Union"), and _(the employee). 

The Company is committed to providing channels of assistance for employees seeking - 
rehabilitation. However, the employee seeking rehabilitatiotrmust be committed in his/her 
efforts to remain drug and alcohol free. Therefore, as part of the employee's commitment to 
remain free of drug and alcohol use, it is understood that the employee's continuation of 
employment by the Company is based upon and constrained by the following tenns: 

1. The employee must submit to evaluation of potential drug or alcohol problems by 
a recognized and certified evaluation professional. This evaluation should be complete within 
one week from the date of tliis document. 

2. The etnployee must agree to participate in all rehabilitation treatment 
recoinmended by the counselor performing the evaluation. 

3. The employee tnust authorize his or.her evaluation counselor to provide a copy of 
the rehabilitation treatment recommendations to the Company. 

4. The rehabilitation facility must agree to closely monitor the employee's 
attendance at all required sessions. The rehabilitation facility shall notify the Company of the 
einployee's failure to satisfactorily attend treatment sessions. Failure of the employee to adhere 
to the program for treatment will subject the employee to discharge. 

5. The employee, the Company, and the Union mutually agree that the employee's 
continuation of employment for the next twelve months or during the teiTn of the recommended 
treatinent, should it extend beyond the aforementioned date, is contingent upon his/her 
satisfactorily meeting all of the terms outlined in this agreement, and that failure to do so will 
subject the employee to immediate tetmination of employment with the Company. 

6. In the event the employee is absent from work due to health reasons during the 
nezt twelve months or such period of rehabilitation treatment as outlined by the counselor if such 
period extends beyond twelve months, then lie/she must promptly submit a written doctor's 
certificate explaining the reason for such absence. If it is determined that the absence is a result 
of or related to drugs or alcohol, the employee will be discharged (See Letter of Probation). 

7. During the twelve tnonth period or such period of rehabilitation treatinent as 
outlined by the evaluation counselor, should it be longer, the Company will test the employee for 
drugs or alcohol use, as appropriate, on a random basis. Such random tests shall not exceed six 
during this period. However, such randoin tests are in addition to any tests that may be required 
under the Company's Substance Abuse Prograin or any such random tests performed by the 
treatment center as part of their program to monitor compliance with their treatment program. 
The employee will be subject to imtnediate disniissal if he/she refuses to submit to testing or if 
the employee tests positive for drugs or alcohol during this time period. 

8. If the employee successfully completes treatment and has no positive test within 
twelve months, the initial positive test sha11 not be used in any future disciplinary action unless it 
relates to substance abuse.
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At the Company's discretion, in lieu of termination, the employee understands that if 
he/she does not meet the above terms of this condition, the Company may require the employee 
to submit to in-patient care for rehabilitation and to agree to a renewal of this Agreement for an 
additional period of time to be agreed upon by the parties. 

This Agreement is voluntarily entered into by all parties and in consideration for 
continuation of employment, the above conditions are hereby agreed to. 

DAVIS WIRE CORPORATION 	 EMPLOYEE 

By:	 By: 

Date:	 Date: 

TEAMSTERS LOCAL 986 

By: 

Date: 
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ALCOHOL AND DRUG SCREEN CONSENT FORM 

l

	

	 authorize
(Employee Name)

to conduct 
(Name of Medical Facility or poctor) 

a

	

	 screen test
(Drug or Alcohol) 

and release the results to my eniployer, Davis Wire Corporation. . 

(Employee Signature)	 Date 

(Witness Signature) 	 Date 

Important Notice: Failure to provide a specitnen, refusal to take a drug test or 
sign any laboratory consent fonn(s) or cooperate with clinic 
personnel, will constitute a presumption that the eniployee is 
iinpaired and will subject the employee to the appropriate 
disciplinary action. 

4s 
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DRUG AND ALCOHOL SCREEN PERFORMANCE 
IMPAIRIvIENT EXAMINATION CONSENT 

Date: 
Employee Name: 
Management Representative Making Request for Exam: 
Management Representative Accompanying Employee: 

Medical Consent 

I consent to the collection of urine samples by the hospitalllaboratory staff as requested 
by the Company and to detennine the presence of drugs or alcohol, if any. 

I understand that I am not required to provide a blood sample, but may do so on a 
voluntary basis.

Authorization to Release Information 

I authorize the hospitaVlaboratory to release test results only to the Company's Medical 
Review Officer. I authorize the Medical Review Officer to release a statement that the test result 
is positive or negative only to the Company's Manager of Huinan Resources. 

I understand that a positive test result on these tests may be grounds for tennination, 
subject to the terms of the Cotnpany's Substance Abuse Policy. 

Employee's Sia ature 	 Date 

Managetnent Representative Signature	 Date 

Management Representative (Print Naazne) 

496504.4



IMPAIRED BEHAVIOR REPORT FORM 

When requesting a Performance Impairment Examination, this form should be completed 
and attached to the "Consent Form". Please describe the behavior that caused you to suspect 

is impaired. 
(Employee Name) 

Speech 

Dexterity 

Standing/ 

Walking 

Judgment/ 

Decision Making 

Appearance/ 

Eyes, clothing, etc.

Supervisor 

Witness 
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APPENDIX G

SPECIAL SCHEDULE 

(1) Anolication. The provisions of this Appendix G shall be applicable to the plant; 
provided, however, that nothing herein shall prevent the Company and the Union from entering 
into a written agreement to modify this Appendix G by mutual consent. 

(2) Special Schedule. The Company shall have the right, upon serving 30 calendar 
days' prior written notice on the Local representing affected employees to establish or terminate 
the Special Schedule provided for in this Appendix G, which shall be applicable to some or all of 
the following operations where utilized; (1) galvanizing equipment; (2) waste water treatment; 
(3) wire draw equipment; (4) maintenance; (5) stranding; (6) stress relief; (7) cleaning house; 
(8) netting; (9) fabric; (10) index saturant; and (11) all support functions for said operations. 
Employees working on the Special Schedule shall be assigned to either a day shift consisting of 
twelve (12) hours or a night shift consisting of twelve (12) hours. For purposes of the Special 
Schedule, the workday shall consist of 24 hours, commencing with the start of the first shift. 

(3) Staffina. The Company shall staff shifts based on the provisions of Article 14; 
provided, however, that the Company shall have the right to assign etnployees either to the day 
shift or the night shift in order to achieve an appropriate balance of skills on each shift for the 
first 30 days next following establishment of the schedule. 

(4) Biddin . Etnployees who are not assigned to operations subject to the Special 
Schedule shall have the right to bid for job openings in classifications subject to said Schedule on 
either the day shift or the night shift pursuant to the provisions of Article 14 of this Agreement. 

(5) Hours. Employees assigned to the day and night shifts on the Special Schedule 
shall work scltedules as set forth in Attachment _. Such employees who are assigned to the day 
shift shall receive a premium of 45¢ per hour. Such employees assigned to the night shift shall 
receive a premium of 60^ per hour. 

(6) Holidays. Notwithstanding the provisions of Article 9 of this Agreement, 
employees assigned to the Special Schedule shall receive 12 hours of holiday pay for each of the 
following holidays: 

Easter	 Labor Day	 Day After Thanksgiving 
Independence Day	 Thanksgiving	 Chrishnas 

The Christmas holiday shall be considered a voluntary work day. 

(7) Vacations. For each week of vacation to which an employee is otherwise eligible 
under Article 10 of this Agreement, an employee assigned to the Special Schedule shall have 
either 3 or 4 consecutive 12-hour days off with pay in accordance with said employee's schedule 
for said week.

(8) Sick Leave. Employees assigned to the Special Schedule shall accrue the number 
of paid sick leave hours set forth in Aiticle 11. 
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(9) Bereavement/Funeral Leave. Employees assigned to the Special Schedule shall 
be eligible to receive the number of paid bereavement leave or funeral leave hours set forth in 
Section 28.2.

(10) Premium Pav. Notwithstanding any contrary provision to Article 20 of this 
Agreement, etnployees assigned to the Special Schedule shall, for the period said Schedule is in 
effect, be paid premium pay on the following basis only: 

(A) Time and one-half the straight time hourly rate shall be paid for hours 
worked in excess of 40 hours in a work week; 

(B) Time and one-half tlte straight time hourly rate shall be paid for all hours 
worked on a day recognized as a paid holiday, plus applicable premiums. In addition, such 
employee shall receive the holiday pay provided for in Section (6)'above. 

(C) Double the straight time hourly wage rate shall be paid for all hours 
worked in excess of 12 hours in any one day. 

496504.4



NC"CE TC ALL MEAFU5 

IF YOU BECOME UNEMPLOYED IN THE JURVSDICTION OF THE 
LOCAL UNION, YOU WILL BE ISSUED A WITHDRAWAL CARD UPON 
REQUEST PROVIDING ALL DUES AND OTHER FINANCIAL 
OBLIGATIONS ARE PAID TO THE LOCAL UNION, INCLUDING THE 
DUES FOR THE MONTH IN WHICH THE WITHDRAWAL CARD IS 
EFFECTIVE. 

IF YOU ARE ON A DUES CHECK-OFF WITH YOUR COMPANY AND 
LEAVE FOR ANY REASON AND DUES ARE NOT DEDUCTED, tT IS 
YOUR , RESPONSIBILITY TO KEEP YOUR DUES CURRENT OR 
REQUEST A WITHDRAWAL CARD FROM THE LOCAL UNION 
OFFICE. 

FRATERNALLY, 

CHRISTOPHER GRISWOLD 
SECRETARY-TREASURER 
TEAMSTERS LOCAL 986

i4J ^`s 

. 42 + 

"1^rintedln,7fouse with Z)nion Ga6or" 
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